2015 NWEC リーダーセミナーレポート by unknown
1:(&ϨʖξʖιϝψʖϪϛʖφ
1:(&/HDGHU6HPLQDU5HSRUW








ঃ੓͹ًۂͳܨࡃదΦϱϏϭʖϟϱφ
ͺͣΌͶ


ͺͣΌͶ
ᅜ❧ዪᛶᩍ⫱఍㤋࡛ࡣࠊᖹᡂ  ᖺᗘ࠿ࡽ࢔ࢪ࢔ኴᖹὒᆅᇦࡢዪᛶ࣮ࣜࢲ࣮ࢆᑐ㇟࡜ࡋࡓ
ᅜ㝿◊ಟࢆᐇ᪋ࡋ࡚ࡁࡲࡋࡓࠋࠕ࢔ࢪ࢔ኴᖹὒᆅᇦ࡟࠾ࡅࡿ⏨ዪඹྠཧ⏬᥎㐍ᐁ࣭࣮ࣜࢲ࣮ࢭ
࣑ࢼ࣮࡛ࠖࡣࠊࡇࢀࡲ࡛ዪᛶ࡟ᑐࡍࡿᭀຊࡸࠊዪᏊᩍ⫱ࡢ᥎㐍ࠊ⅏ᐖ᚟⯆࡜ࢪ࢙ࣥࢲ࣮ࠊ,7&
࡜ዪᛶࡢ࢚ࣥࣃ࣮࣓࣡ࣥࢺ࡞࡝ࠊྛᅜ࡟ඹ㏻ࡍࡿࢪ࢙ࣥࢲ࣮ㄢ㢟ࢆࢸ࣮࣐࡜ࡋ࡚タᐃࡋ࡚ࡁ
ࡲࡋࡓࠋᖹᡂ ᖺᗘࡣዪᛶࡢ㉳ᴗ࡜⤒῭ⓗ࢚ࣥࣃ࣮࣓࣡ࣥࢺࢆࢸ࣮࣐࡜ࡋ࡚ࠊ᭶ ᪥㹼
᭶ ᪥ࡢ᪥⛬࡛㛤ദࡋࠊ࢔ࢪ࢔ኴᖹὒ ࣧᅜ㸦࢝ࣥ࣎ࢪ࢔ࠊ࢖ࣥࢻࠊ࣑࣐࣮ࣕࣥࠊࣇ࢕ࣜ
ࣆࣥࠊ࣋ࢺࢼ࣒㸧࠿ࡽࠊᅜෆᮏ㒊ᶵᵓࡸ 1*2࡟໅ົࡍࡿዪᛶ࣮ࣜࢲ࣮ྡࡀཧຍࡋࡲࡋࡓࠋ
ዪᛶࡢ⤒῭ⓗ࢚ࣥࣃ࣮࣓࣡ࣥࢺࡣࠊዪᛶࡢ♫఍ཧ⏬ࢆ㐍ࡵࡿࡓࡵࡢᇶ┙࡛࠶ࡾࠊྛᅜ࡛ᐁ
Ẹࢆ㏻ࡌࡓከᵝ࡞ྲྀ⤌ࡀᐇ᪋ࡉࢀ࡚࠸ࡲࡍࠋࡇࡢᑠ෉Ꮚ࡟ࡣࠊ᪥ᮏࢆྵࡵࡓ ࢝ᅜࡢዪᛶࡢ
⤒῭ⓗ⮬❧ࢆᨭ᥼ࡍࡿᨻ⟇ࡸ࣋ࢫࢺ࣭ ࣉࣛࢡࢸ࢕ࢫ࡟ࡘ࠸࡚ศᯒࡋࡓ࣏࣮ࣞࢺ࡜࣏ࢫࢱ 㸦࣮ᕳ
ᮎࡢ࣮࣮࢝ࣛ࣌ࢪ㸧ࡀ཰㘓ࡉࢀ࡚࠸ࡲࡍࠋᮏ᭩ࡀ⤒῭ศ㔝࡛ࡢዪᛶࡢཧ⏬ࡢ㔜せᛶ࡟ࡘ࠸࡚
⪃࠼ࡿ୍ຓ࡜࡞ࢀࡤᖾ࠸࡛ࡍࠋ
⊂❧⾜ᨻἲேᅜ❧ዪᛶᩍ⫱఍㤋⌮஦㛗 ෆᾏ ᡣᏊ 
 
Foreword 
 
Foreword  
 
The National Women’s Education Center of Japan has held international seminars for 
women leaders in the Asia Pacific region since 2006. The Seminar for Gender Equality 
Officers and Women Leaders in the Asia Pacific Region has adopted gender themes common 
to all countries, such as violence against women, the promotion of women’s education, gender-
responsive disaster restroration , and ITC and women’s empowerment.  
 
In 2015, the Seminar was held from September 28 to October 2 with the theme of women’s 
entrepreneurship and economic empowerment. Representing five countries in the Asia Pacific 
region, consisting of Cambodia, India, Myanmar, the Philippines and Vietnam, ten women 
leaders working for government agencies and NGOs in their respective countries attended the 
Seminar.  
 
The economic empowerment of women is the foundation for promoting women’s 
participation in society. A variety of programs have been implemented in both the public and 
private sectors in many countries. This booklet contains a report that analyzes policies in 
support of women’s economic independence and best practices in the five countries in addition 
to Japan, as well as a posters (printed in color at the end of the booklet). It is our hope that this 
publication will aid readers as they examine the importance of women’s participation in the 
economic field. 
 
 
Fusako Utsumi, President 
National Women’s Education Center of Japan  
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᪥ᮏ࡛ࡣ 1975ᖺ࡟⥲⌮ᗓ࡟፬ேၥ㢟ᢸᙜᐊ
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௨㝆࠿ࡽ᚟⫋ࡍࡿഴྥ࡟࠶ࡾࡲࡍࠋ᚟⫋ᚋࡶࠊ
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1980 ᖺ௦༙ࡤ௨㝆ࠊᆅᇦ࡟࠾ࡅࡿࢪ࢙ࣥࢲ
࣮ᖹ➼᥎㐍ࡢᣐⅬ࡜ࡋ࡚ࠊ඲ᅜ࡟⏨ዪඹྠཧ⏬
ࢭࣥࢱ࣮ࡀタ⨨ࡉࢀࡲࡋࡓࠋ⏨ዪඹྠཧ⏬ࢭࣥ
ࢱ࣮ᶓ὾ࡣ᪥ᮏ࣐࢖ࢡࣟࢯࣇࢺ♫ࡸࠊᶓ὾ᕷ࡜
༠ാ࡛ࠊዪᛶࡀ IT ࢆ᭱኱㝈ά⏝ࡋࠊ㉳ᴗࢆ㏻
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ᴗ UP࣮࣒ࣝࢆ 2007ᖺ࡟㛤タࡋࡲࡋࡓࠋUPࣝ
࣮࣒࡛ࡣᖺ㛫⣙ 200 ௳ࡢ㉳ᴗ┦ㄯࢆཷ௜ࡅ࡚
࠸ࡿ࡯࠿ࠊ཰┈ࡀฟࡿ௙⤌ࡳࡸ IT ࢆά⏝ࡋࡓ
㈍኎ಁ㐍ࢆᏛࡪ㞟୰ㅮᗙࠕዪᛶ㉳ᴗᐙࡓࡲࡈሿࠖ
ࢆ㐠Ⴀࡋࠊዪᛶ㉳ᴗᐙࡢࢿࢵࢺ࣮࣡ࢡసࡾࢆ㏻
ࡌ࡚⥅⥆ⓗ࡞ᨭ᥼ࢆᥦ౪ࡋ࡚࠸ࡲࡍࠋ 
㸦෗┿ᥦ౪㸸⏨ዪඹྠཧ⏬ࢭࣥࢱ࣮ᶓ὾㸧 
 
ዪᛶ㎰ᴗ⪅ࡢ⤒῭ⓗ࢚ࣥࣃ࣮࣓࣡ࣥࢺ
㎰ᴗࢭࢡࢱ࣮࡟࠾ࡅࡿዪᛶ࡟ࡼࡿ㉳ᴗ௳ᩘ
ࡣ 2012ᖺᗘࡣ 9,719௳࡟ࡢࡰࡾࡲࡍࠋ 
ฟᡤ ㎰ᯘỈ⏘┬ࠕ㎰ᮧዪᛶ࡟ࡼࡿ㉳ᴗάືࡢᐇែㄪᰝࠖ
1990 ᖺ௨㝆ࠊࠕ㐨ࡢ㥐ࠖ࡜࿧ࡤࢀࡿᆅᇦࡢ᝟
ሗⓎಙᶵ⬟ࢆഛ࠼ࡓࢻࣛ࢖ࣈ࣭࢖ࣥࡀࠊ᪥ᮏྛ
ᆅ࡟タ⨨ࡉࢀ࡚࠸ࡲࡍࠋࠕ㐨ࡢ㥐࡛ࠖࡣࠊዪᛶ
ࡓࡕࡀ⫱࡚ࡓస≀ࡸ㎰⏘ຍᕤရࢆ⮬ศࡓࡕࡢ
ྡ๓࡛┤᥋ࠊᾘ㈝⪅࡟㈍኎ࡍࡿࡇ࡜ࡀྍ⬟࡟࡞
ࡾࡲࡋࡓࠋࡑࢀࡲ࡛ࠊዪᛶࡓࡕࡀ㎰సᴗ࡟ᚑ஦
ࡋ࡚࠸࡚ࡶࠊ㎰⏘≀ࡢ኎ࡾୖࡆࡀୡᖏ୺࡛࠶ࡿ
ኵࡢ཰ධ࡟࡞ࡗ࡚࠸ࡓሙྜࡶ࠶ࡗࡓࡇ࡜ࢆ⪃
࠼ࡿ࡜┤኎ᡤࡸࠕ㐨ࡢ㥐 ෆࠖࡢ≀⏘㤋࡜࠸࠺᪂
ࡓ࡞㈍㊰ࡀ࡛ࡁࡓࡇ࡜ࡣࠊ᪥ᮏࡢዪᛶ㎰ᴗ⪅࡟
࡜ࡾࠊ⏬ᮇⓗ࡞ࡇ࡜࡛ࡍࠋዪᛶ㎰ᴗ⪅ࡀ㐠Ⴀࡍ
ࡿࣞࢫࢺࣛࣥࡀేタࡉࢀ࡚࠸ࡿࠕ㐨ࡢ㥐 ࡶࠖ࠶
ࡾࠊ᪂㩭࡞㣗ᮦࢆ౑ࡗࡓ㣗஦ࡀ࡜࡚ࡶዲホ࡛ࡍࠋ 
㸦෗┿ᥦ౪㸸Ᏻಸ⃈ᏊẶ㸧 
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ෆ㛶ᗓ⏨ዪඹྠཧ⏬ᒁ 
http://www.gender.go.jp/ 
እົ┬ 
http://www.mofa.go.jp/mofaj/gaiko/women/ 
᪥ᮏᨻ⟇ᢞ㈨㖟⾜ዪᛶ㉳ᴗᨭ᥼ࢭࣥࢱ࣮ 
http://www.dbj.jp/en/service/advisory/wec 
ᅜ㝿༠ຊᶵᵓ(JICA) 
http://www.jica.go.jp/activities/issues/gender/ 
ᶓ὾ᕷ⏨ዪඹྠཧ⏬ࢭࣥࢱ࣮
http://www.women.city.yokohama.jp/ 
ዪᛶ㉳ᴗ 83࣮࣒ࣝ
http://www.uproom.info/ 
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Capital: Tokyo  
Global Gender Gap Index 2014: 101th /145 
Human Development Index 2013: 17th/185 
Labour Force Participation:  Women 65, Men 85 
Estimated Earned Income (Men=100): 61 
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In Japan, the Headquarters for the Planning and 
Promoting of Policies Relating to Women” 
(predecessor of the National Machinery for the 
Promotion of Gender Equality) was established in 
the Prime Minister’s Office in 1975. In 1985, the 
“Equal Employment Opportunity Law” went into 
effect and in 1999 the “Basic Law for a 
Gender-equal Society” went into effect. In 2015, 
the “Act Concerning Promotion of Women’s 
Career Activities (PWCA)” was enacted for the 
purpose of improving the working environment for 
women in the workforce who wish to fully 
demonstrate their abilities and be promoted. As a 
result, the formulation of action plans for the 
promotion of women will become mandatory for 
large companies with 301 or more employees 
starting from April 1, 2016. 
 
 ,VVXHVRIZRPHQ¶V(FRQRPLF(PSRZHUPHQW
In Japan, women seeking economic independence 
are faced with the reality of insurmountable 
difficulties when trying to continue work at each 
juncture of their life cycles, e.g. at childbirth, 
during child-rearing and when caring for elderly 
family members. Women’s labor force 
participation rate by age group follows a 
“M-shaped curve,” which drops off at the marriage 
/ childbearing age, to rise again in the late 30’s 
when women return to work. However, even after 
they return to work, the majority of women are 
relegated to non-regular employee status such as 
part-timers and temporary staff. For this reason, 
the wage gap between men and women in Japan is 
one of the highest among the industrialized 
nations.   
On the other hand, women’s potential labor 
participation ratio is high and companies are being 
called upon to improve the working environment 
in order to fully utilize the capacity of such 
women. 
Under these circumstances, some women consider 
entrepreneurship as one of their working options. 
Main motives for women starting a business 
include wanting to work at one’s own discretion, 
and to utilize one’s skills, qualifications and 
knowledge. According to a survey conducted by 
the Japan Association for the Advancement of 
Working Women on the participants of its 
“Entrepreneurship Seminar,” 77.1% of those who 
already started a business replied that they started 
the business in the field in which they had previous 
work experience. Issues facing women when 
starting a business include “lack of knowledge / 
expertise” and “lack of own funds.” 
 
 %HVW3UDFWLFHV
6XSSRUW IRU WKH IRVWHULQJ RI ZRPHQ
HQWUHSUHQHXUV
From the late 1980’s, Gender Equality Centers 
were established in Japan as regional bases for the 
promotion of gender equality. The Gender Equality 
Center in Yokohama, in collaboration with 
Microsoft Japan and the City of Yokohama, 
㸫 㸫
ೖຌ

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
established the Women Entrepreneurs UP 
(8NLIMITED 3OTENTIAL) ROOM, in 2007 to 
enable women to maximize the use of IT, and gain 
economic independence through start-ups. In 
addition to receiving approximately 200 cases of 
star-up consultations per year, the UP ROOM 
offers the “Course for Women Entrepreneurs in the 
Making (Egg Course),” intensive courses that 
teach profit-making mechanisms and sales 
promotion methods that utilize IT, and provides 
ongoing support by building networks of women 
entrepreneurs.  
(Photo: Gender Equality Center Yokohama) 
(FRQRPLFHPSRZHUPHQWRIIHPDOHIDUPHUV
The number of female entrepreneurs (both 
individuals and groups) in the agricultural sector 
rose to 9,719 in FY2012. 
Drive-ins that are capable of transmitting regional 
information, known as “Michi-no-Eki” have been 
appearing throughout Japan since the 1990’s. 
These “Michi-no-Eki,” have made it possible for 
women to sell crops and processed produce, which 
they themselves have produced, in their own 
names directly to the consumer. When we consider 
how, previously, sales from agricultural products, 
despite women’s contributions became the income 
of the husband, or the head of the household, these 
“Michi-no-Eki” and farmers’ markets by providing 
new sales channels are thought to be a 
revolutionary development for female farmers. 
Some “Michi-no-Eki” are equipped with 
restaurants directly operated by the female farmers, 
which have gained popularity as places offering 
meals using fresh produce.   
(Photo: Prof. Sumiko Abe) 
 8VHIXO/LQNV 
Gender Equality Bureau Cabinet Office 
http://www.gender.go.jp/ 
Ministry of Foreign Affairs of Japan 
http://www.mofa.go.jp/mofaj/gaiko/women/ 
Women Entrepreneurs Center (DBJ-WEC) 
http://www.dbj.jp/en/service/advisory/wec 
Japan International Cooperation Agency (JICA)  
http://www.jica.go.jp/activities/issues/gender/ 
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GRQHHYHU\ILYH\HDUVWRLQIRUPWKHILYH\HDUVWUDWHJLF
SODQRQ1HDU\5DWWDQDN:HDUHQRZXQGHUWKHZD\
RILPSOHPHQWDWLRQRI1HDU\5DWDQDN,9
 ,VVXHVRIZRPHQ¶V(FRQRPLF(PSRZHUPHQW
 :RPHQ¶V HFRQRPLF HPSRZHUPHQW LV ZLGHO\
UHFRJQL]HG DV RQH WKH FULWLFDO IRXQGDWLRQV IRU
SURPRWLQJ JHQGHU HTXDOLW\ DQG ZRPHQ¶V
HPSRZHUPHQW
 +RZHYHU WKH\ UHPDLQ HFRQRPLFDOO\
GLVDGYDQWDJHG SDUWLFXODUO\ ZLWK UHVSHFW WR
DFFHVV DQG FRQWURO RYHU HFRQRPLF UHVRXUFHV
RSSRUWXQLWLHVIRULQFUHDVLQJWKHLUVNLOOVGHFLVLRQ
PDNLQJ DQG KLJKHUOHYHO HPSOR\PHQW
RSSRUWXQLWLHV
 7KHJHQGHULQHTXDOLW\LQGH[*,,LQGLFDWHG
WKDWIHPDOHSDUWLFLSDWLRQLQWKHODERXUPDUNHWLV

 7KH *OREDO *HQGHU *DS ,QGH[  IRU
HFRQRPLF SDUWLFLSDWLRQ &DPERGLD VFRUHV TXLWH
KLJKIRUODERXUIRUFHSDUWLFLSDWLRQEXWORZHUIRU
SURIHVVLRQDODQGWHFKQLFDOZRUNHUV 
 7KHJURZWKRIWUDGHVHUYLFHVDQGPDQXIDFWXULQJ
DJULFXOWXUH KRWHOV DQG DFFRPPRGDWLRQ KDV
LQFUHDVHGMREVIRUZRPHQDFFRXQWLQJIRU
RIDOOZRPHQ¶VHPSOR\PHQW 
 0RVWZRPHQRZQHGHQWHUSULVHVDUHLQIRUPDODQG
FRQFHQWUDWHGLQORZSURGXFWLYHVHFWRUV7KHUHLV
ORWRISRWHQWLDOIRUZRPHQWRFUHDWHDQGH[SDQG
PLFURVPDOODQGPHGLXPHQWHUSULVHV060(V
EXWWKH\KDYHOLPLWHGDFFHVVWREXVLQHVVUHODWHG
VHUYLFHVDQGUHVRXUFHVLQFOXGLQJILQDQFH
 $VLQFRPHHDUQLQJRSSRUWXQLWLHVDUHKLJKLQWKH
GRPHVWLFODERXUPDUNHWDQG060(VHFWRUPDQ\
ZRPHQPLJUDWHIURPUXUDOWRXUEDQDUHDVDQGWR
QHLJKERXULQJFRXQWULHVWRILQGMREV 
 /LPLWHGFRRSHUDWLRQEHWZHHQOLQHLQVWLWXWLRQVLQ
GHOLYHULQJ WHFKQLFDO DQG YRFDWLRQDO WUDLQLQJ
LQWHUYHQWLRQV WR HQDEOH ZRPHQ WR DFFHVV MRE
RSSRUWXQLWLHV RU WR SURPRWH ZRPHQ¶V
HQWUHSUHQHXUVKLS
 /DFNRIFRRSHUDWLRQRUWUXVWEHWZHHQWKHSXEOLF
DQG SULYDWH VHFWRUV WR LQFUHDVH VHUYLFHV RI
:RPHQ'HYHORSPHQW&HQWHUV
:DJHHPSOR\PHQWRIIHUVPDQ\RSSRUWXQLWLHV IRU
ZRPHQ EXW FKDOOHQJHV LQFOXGH ORZZDJHV SRRU
ZRUNLQJFRQGLWLRQV
㸫 㸫
ΩϱϚζΠ

&DPERGLD
 
   
7KHUH LV FRQVLGHUDEOH SRWHQWLDO IRU ZRPHQ WR
FUHDWHDQGH[SDQG060(VEXW LW LVFXUWDLOHGE\
OLPLWHG DFFHVV WR EXVLQHVVUHODWHG VHUYLFHV DQG
UHVRXUFHVLQFOXGLQJILQDQFH
6RXUFH*HQGHU(TXDOLW\LQWKH/DERXUPDUNHWLQ&DPERGLD,/2
:RPHQ KDYH ORZHU HPSOR\PHQW UDWHV WKDQ PHQ
ZKLFKJLYHVULVHWRDJHQGHUJDSLQWKHHPSOR\PHQW
UDWH2YHUWKHSDVWVHYHUDO\HDUVWKHUHKDVEHHQDQ
LQFUHDVHLQWKLVJDSWRSHUFHQWDJHSRLQWVGXHWR
WKH ODUJHU LQFUHDVH LQ WKH HPSOR\PHQW RI PHQ
UHODWLYHWRZRPHQ
 %HVW3UDFWLFHV
:RPHQ2ZQHG0LFUR 6PDOO DQG0HGLXP
(QWHUSULVHV DUH &UHDWHG RU ,PSURYHG WKURXJK
(QKDQFLQJ QHWZRUNLQJ FDSDELOLWLHV RI ZRPHQ
HQWUHSUHQHXUV:RPHQ HQWUHSUHQHXUV KHOSVZRPHQ
HQWUHSUHQHXUVWRGHYHORSVNLOOVQHFHVVDU\WRFRPSHWH
ZLWKERWKQDWLRQDODQGLQWHUQDWLRQDOPDUNHW
6LQFH  &DPERGLD :RPHQ (QWUHSUHQHXUV
$VVRFLDWLRQ ZDV HVWDEOLVKHG DQG DLPLQJ DW
SURYLGLQJ D UHSUHVHQWDWLYH SODWIRUP IRUZRPHQ LQ
EXVLQHVV WR EULQJ LVVXHV WR WKH DWWHQWLRQ RI
JRYHUQPHQW WKHEXVLQHVV FRPPXQLW\ DW ODUJH DQG
WKHPHGLDIRUWKHSXUSRVHRILPSURYLQJWKHEXVLQHVV
HQYLURQPHQWDQGIDFLOLWDWLQJWKHJURZWKRIEXVLQHVV
DFWLYLW\ LQ ZKLFK ZRPHQ DUH FRQVWUXFWLYHO\
LQYROYHG $OVR   IRUP QHWZRUNLQJ RSSRUWXQLWLHV
IRU PHPEHUV VKDUH LQIRUPDWLRQ PHHW ZLWK
VWDNHKROGHUVDQGPDQDJHLQGXVWU\VSHFLILFDZDUGV 
(PSRZHUPHQWRI:RPHQ)DUPHUV
2QHRIWKHSDUWLFLSDQWVRIWKHWUDLQLQJ0V(\(X\RI
.RN 9LOOODJH 6YD\ &KHN &RPPXQH$QJNRUWKRP
'LVWULFW 6LHP 5HDS GHVFULEHG KHU H[SHULHQFH DQG
UHDFWLRQ WR WKH YRFDWLRQDO WUDLQLQJ ³ 7KURXJK WKH
WUDLQLQJ,KDYHEHHQDEOHWRLQFUHDVHP\VNLOOVDQG
NQRZOHGJHKHOSLQJPHWRLPSURYHWKHFRORUGHVLJQ
TXDOLW\DQGPDUNHWLQJRIP\SURGXFWV:HDUHKDSS\
WKDWWKH\RXQJHUZRPHQLQRXUFRPPXQLW\KDYHWKH
FKDQFHWRVWD\DWKRPHDQGVWLOOSURGXFHSURGXFWWR
HDUQLQFRPHIRURXUIDPLOLHV7KHWUDLQLQJDOVRJDYH
PHWKHRSSRUWXQLW\WRSUDFWLFHP\QHZVNLOOVQRZ,
IHHOPRUHFRQILGHQWDERXWWKHSURGXFWV,SURGXFHWR
VHOO´
 8VHIXO/LQNV
Ministry of Women's Affairs of Cambodia,
Facebook Page 
https://www.facebook.com/mowa.gov.kh 
Cambodia Women Entrepreneurs Association 
http://cweacambodia.com/ 
GENDER EQUALITY IN THE LABOR MARKET 
in Cambodia 
http://www.adb.org/sites/default/files/publica
tion/31193/gender-equality-labor-market-
cambodia.pdf 
&:($  &DPERGLD :RPHQ (QWUHSUHQHXUV
$VVRFLDWLRQ )DFHERRN3DJH
https://www.facebook.com/CambodiaWomen
Entrepreneurs/reviews?ref=page_internal 
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࡟ᑐࡍࡿᕪูࡸࠊዪᛶࡀᢏ⾡ࢆ㌟࡟ࡘࡅࡿᶵ
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ࡀ࡞ࡃά⏝ࡍࡿࡇ࡜ࡀ࡛ࡁ࡞࠸➼ࡢ⌮⏤࡛ዪ
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0\DQPDU

&RXQWU\2YHUYLHZ0\DQPDU
&DSLWDO1D\3\L7DZ
*OREDO*HQGHU*DS,QGH[  1$
+XPDQ'HYHORSPHQW,QGH[ WK 
/DERXU)RUFH3DUWLFLSDWLRQ  :RPHQ0HQ
(VWLPDWHG(DUQHG,QFRPH0HQ  1$
 *HQGHU(TXDOLW\3ROLF\
$FFHGHG &RQYHQWLRQ RQ WKH (OLPLQDWLRQ RI
'LVFULPLQDWLRQ$JDLQVW:RPHQLQ
0HPEHU RI $6($1 &RPPLWWHH RQ :RPHQ
$&: 	 $6($1 &RPPLVVLRQ RQ WKH
3URPRWLRQ DQG 3URWHFWLRQ RI WKH 5LJKWV RI
:RPHQDQG&KLOGUHQ$&:&
0LQLVWU\ RI 6RFLDO :HOIDUH 5HOLHI DQG
5HVHWWOHPHQW LV WKH IRFDO 0LQLVWU\ IRU JHQGHU
HTXDOLW\DQGZRPHQ¶VGHYHORSPHQW 
0\DQPDU 1DWLRQDO &RPPLWWHH IRU :RPHQ¶V
$IIDLUV01&:$LVWKH1DWLRQDO0HFKDQLVP 
 ,PSOHPHQWLQJ³1DWLRQDO6WUDWHJLF3ODQVIRUWKH
$GYDQFHPHQWRI:RPHQ163$:´
LQ FROODERUDWLRQ ZLWK OLQH PLQLVWULHV DQG 81
$JHQFLHV,1*2V1*2V&62V
'UDIWLQJ3UHYHQWLRQDQG3URWHFWLRQRI9LROHQFH
$JDLQVW:RPHQ/DZ
:RPHQDUHHQWLWOHGWRWKHVDPHULJKWVDQGVDODULHV
DVWKDWUHFHLYHGE\PHQLQLQWHOOHFWXDOZRUN 
 7KH0LQLPXP:DJH/DZKDVEHHQ HQDFWHG LQ
RUGHU WKDW ZRPHQ DQG PHQ PD\ HQMR\ HTXDO
ZDJHV
:LWK UHJDUG WR ODERU IRUFH SDUWLFLSDWLRQ WKH
ODERUIRUFHSDUWLFLSDWLRQUDWHRIZRPHQJUHZWR
IURPWKH\HDUWR
 ,Q DJULFXOWXUH VHFWRU LW URVH IURP  WR
IURPWKH\HDUWR 
 7KHUH LV QRSURKLELWLRQE\ ODZDJDLQVWZRPHQ
ZLWKUHJDUGWRHQMR\LQJHFRQRPLFUHVRXUFHV
:RPHQKDYHWKHULJKWV WRERUURZPRQH\IURP
EDQNV RU PLFUR FUHGLW EXVLQHVV ZLWK HTXDO
LQVXUHGSURSHUWLHVDVPHQ
 ,VVXHV RQ :RPHQ¶V (FRQRPLF
(PSRZHUPHQW
     $FFRUGLQJWRWUDGLWLRQDOSUDFWLFHVZRPHQDUH
VXSSRVHG WR EH KRXVHZLIH 1RZDGD\V ZRPHQ¶V
SDUWLFLSDWLRQ LQ HFRQRPLF VHFWRU LV KLJKHU LQ
FRPSDUH ZLWK SUHYLRXV \HDUV +RZHYHU ZRPHQ
KDYHOHVVFKDQFHWRSDUWLFLSDWHLQHFRQRPLFVHFWRU
DV WKH\ KDYH WR WDNH UHVSRQVLELOLW\ IRU WKHLU
KRXVHKROGZRUN7UDGH8QLRQLVPRUHIDYRUIRUPHQ
DQGYHU\IHZZRPHQFRXOGFRPSHWHZLWKPHQ7KH
ORZHUZRPHQ¶VODERUIRUFHSDUWLFLSDWLRQUDWHLVRQH
RI WKH UHDVRQV WR OHVVHU ZRPHQ¶V HFRQRPLF
SDUWLFLSDWLRQLQ0\DQPDU










     0LJUDWLRQLVDOVRRQHRIWKHIDFWVWKDWQHHGWR
FRQVLGHU IRUZRPHQ¶VSDUWLFLSDWLRQ LQZRUNSODFH
7UDGLWLRQDOO\ZRPHQDQGJLUOV DUH VXSSRVHG WREH
DFFRPSDQLHG E\ WKHLU IDPLOLHV RU WKHLU KXVEDQG
7KRXJK WKH\FDQEHHPSOR\HG LQQHZDUHDZKHUH
WKH\PRYHGWRWKHWRWDOUDWHRIHPSOR\PHQWLVVWLOO
ORZLQFRPSDUHZLWKWKHUDWHRIZRPHQPLJUDQWV
 
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
0\DQPDU

  
 %HVW3UDFWLFHV
 µ:RPHQ DQG (FRQRPLF¶ LV RQH RI WKH SULRULW\
DUHDV RI 1DWLRQDO 6WUDWHJLF 3ODQ IRU WKH
$GYDQFHPHQW RI :RPHQ  7KH
0LQLVWU\RI6RFLDO:HOIDUH5HOLHIDQG5HVHWWOHPHQW
0LQLVWU\ RI &RPPHUFH 0LQLVWU\ RI &RRSHUDWLYH
0LQLVWU\ RI 6FLHQFH DQG 7HFKQRORJ\ DQG RWKHU
UHOHYDQWPLQLVWULHV DUH FORVHO\ FRRSHUDWLQJ IRU WKH
LPSOHPHQWDWLRQRIWKLVDUHD)XUWKHUPRUHWKHRWKHU
ZRPHQ¶V RUJDQL]DWLRQV LQFOXGLQJ 0\DQPDU
:RPHQ¶V (QWUHSUHQHXUV $VVRFLDWLRQ 0:($
0\DQPDU:RPHQ¶V $IIDLUV )HGHUDWLRQ0\DQPDU
0DWHUQDO DQG &KLOG:HOIDUH $VVRFLDWLRQ DUH DOVR
SURYLGLQJDVVLVWDQFHIRUZRPHQ¶V(QWUHSUHQHXUVKLS 
0:($SURYLGHVIUHHPHQWRULQJSURJUDPV WR WKRVH
ZRPHQZKR¶VLQWHUHVWHGWRVWDUWWKHLURZQEXVLQHVV
$QGDOVRSURYLGHVPDOOPLFURILQDQFHORDQVWRWKRVH
ZRPHQLQUXUDODUHDVDQGFRQQHFWZLWKLQWHUQDWLRQDO
HQWUHSUHQHXUQHWZRUNWRVXFFHVVIXOEXVLQHVVZRPHQ
WREHDEOHWRSHQHWUDWHLQWRWKHJOREDOPDUNHWIRUWKH
PDUNHWH[SDQVLRQDQG IRU MREFUHDWLRQV IRUZRPHQ
DQGEHWWHULQVSLUDWLRQIRUWKHVWDUWXSV   
  0RUHRYHULPSURYLQJIRUHLJQGLUHFWLQYHVWPHQWV
DQG LQFUHDVH QXPEHUV RI JDUPHQW IDFWRULHV DOVR
FUHDWH MRE RSSRUWXQLWLHV IRU \RXQJZRPHQ (TXDO
ULJKWV DQG RSSRUWXQLWLHV IRU ZRPHQ WR JHW 60(
ORDQVLVDOVRSURYLGHG


*RYHUQPHQW RI 0\DQPDU ODLG GRZQ DQG
LPSOHPHQWHG  WDVNV RI UXUDO GHYHORSPHQW DQG
SRYHUW\DOOHYLDWLRQ
'HYHORSPHQW RI UXUDO SURGXFWLRQ DQG FRWWDJH
LQGXVWULHVGHYHORSPHQWRISULYDWHPLFURFUHGLW
EXVLQHVV UXUDO VRFLR HFRQRPLF GHYHORSPHQW
DQG GHYHORSPHQW RI FRRSHUDWLYH EXVLQHVV DUH
LQFOXGHGDQGLPSOHPHQWHG
0LQLVWU\ RI &RRSHUDWLYH 0:$) DQG 0:($
KDYHEHHQFDUU\LQJRXWPLFURFUHGLWV\VWHPVDQG
LQFRPHJHQHUDWLQJDFWLYLWLHVIRUUXUDOZRPHQ
:RPHQ SDUWLFLSDWLRQ LQ HFRQRPLF VHFWRU LV
KLJKHUWKDQWKHSUHYLRXV\HDUV
+DYLQJPRUH FKDQFH WR HQWHU HFRQRPLF VHFWRU
WKDQSUHYLRXV\HDUV
:RPHQ¶VHQWUHSUHQHXUVDUHHPHUJLQJWKDQEHIRUH
0LFUR±FUHGLWDQGMRERSSRUWXQLWLHVDUHIDYRUHG
IRUZRPHQ

8VHIXO/LQNV
0\DQPDU2(&'
KWWSZZZRHFGRUJFRXQWULHVP\DQPDU
'HSDUWPHQWRI3RSXODWLRQ0LQLVWU\RI,PPLJUDWLRQ
DQG3RSXODWLRQ
ZZZGRSJRYPP
WKDQGWK&('$:&RPELQHG5HSRUW
0\DQPDU:RPHQ(QWUHSUHQHXUV¶$VVRFLDWLRQ
KWWSP\DQPDUPZHDRUJLQGH[SKS
7KHJLUOVLQ9RFDWLRQDO7UDLQLQJ&HQWHUIRU:RPHQ
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&DSLWDO0DQLOD
*OREDO*HQGHU*DS,QGH[**,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 WK
+XPDQ'HYHORSPHQW,QGH[ WK
/DERXU)RUFH3DUWLFLSDWLRQ :RPHQ0HQ
(VWLPDWHG(DUQHG,QFRPH0HQ  
 *HQGHU(TXDOLW\3ROLF\
(VWDEOLVKHGLQ WKH3KLOLSSLQH&RPPLVVLRQRQ
:RPHQIRUPHUO\ WKH1DWLRQDO&RPPLVVLRQRQ WKH
5ROH RI )LOLSLQR :RPHQZKLFK LV WKH QDWLRQDO
PDFKLQHU\ IRU JHQGHU HTXDOLW\ DQG ZRPHQ¶V
HPSRZHUPHQW LQ WKH 3KLOLSSLQHV KDV EHHQ DW WKH
IRUHIURQW RI SROLF\ GHYHORSPHQW DQG DGYRFDF\ RQ
JHQGHUDQGGHYHORSPHQW*$'DORQJZLWKIHPLQLVW
JURXSV7KHLUHIIRUWVXVKHUHGWKHHQDFWPHQWRIODZV
DLPHG DW SURWHFWLQJ WKH ULJKWV RI )LOLSLQR ZRPHQ
7KHVHODZVLQFOXGHWKH5HSXEOLF$FW5$RU
WKH :RPHQ LQ 'HYHORSPHQW DQG 1DWLRQ %XLOGLQJ
$FW RI ZKLFK LQIOXHQFHG WKH LQFOXVLRQ RI WKH
*$'%XGJHW3ROLF\ LQ WKH*HQHUDO$SSURSULDWLRQV
$FWPDQGDWLQJ WKHJRYHUQPHQWDJHQFLHV WRDOORFDWH
DW OHDVW ILYH SHUFHQW  RI WKHLU EXGJHWV IRU
SURJUDPVDQGDFWLYLWLHVIRUZRPHQ
7KH0DJQD&DUWD RI:RPHQ 5$ HQDFWHG LQ
$XJXVW  LV UHSOHWH ZLWK ZRPHQ¶V KXPDQ ULJKWV
SURYLVLRQVDQGFRQVLGHUHGORFDOWUDQVODWLRQRI&('$:
&RQYHQWLRQ RQ WKH (OLPLQDWLRQ RI $OO )RUPV RI
'LVFULPLQDWLRQ$JDLQVW:RPHQ
/DZV WR SUHYHQW JHQGHUEDVHG YLROHQFH WKH $QWL
9LROHQFH$JDLQVW:RPHQDQG&KLOGUHQ$FWRI
ZHUHDOVRSDVVHG,QWKH5HVSRQVLEOH3DUHQWKRRG
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535+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PDUJLQDOL]HG WKDW KDPSHUV WKHLU HFRQRPLF
HPSRZHUPHQW:RPHQ¶V ODERU IRUFH SDUWLFLSDWLRQ
UDWH LV ORZHUDWSHU FHQW FRPSDUHG WRPHQDW
SHUFHQW(See Figure 1)
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VWUHQJWKHQ LWV HIIRUWV WR VXSSRUW WKH ZRPHQ
HQWUHSUHQHXUV LQFOXGLQJ WKRVH LQPLFUR HQWHUSULVHV
DQG UHWXUQLQJ PLJUDQW ZRUNHUV ZKR YHQWXUH LQWR
HQWUHSUHQHXUVKLS/DZVZHUHSDVVHGDQGSURJUDPV
DQG VHUYLFHV DUH LPSOHPHQWHG WR VXSSRUW ZRPHQ
HQWUHSUHQHXUVDFKLHYHHFRQRPLFHPSRZHUPHQW
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%RKRO
7KHZRPHQFDODPDGHUDVZRPHQHQJDJHGLQKRPH
EDVHGSURGXFWLRQRIFDODPD\RI-DJQD%RKROZHUH
DPRQJ WKH ZRPHQ PLFURHQWUHSUHQHXUV :0(V
7KH\EHQHILWHGIURPWKH*HQGHU5HVSRQVLYH(FRQRPLF
$FWLRQV IRU WKH 7UDQVIRUPDWLRQ RI:RPHQ *5($7
:RPHQ3URMHFWLLLWKDW SDUWQHUHGZLWK WKH -DJQD ORFDO
JRYHUQPHQWXQLW/*87KH-DJQD6XVWDLQDEOH0LFUR
HQWHUSULVH'HYHORSPHQW8QLW-$60('LYKDUPRQL]HG
WKHFRQYHUJHQFHRIWHFKQLFDODVVLVWDQFHDQGVXSSRUWRI
QDWLRQDO JRYHUQPHQW DJHQFLHV DQG /*8V WR KHOS WKH
FDODPDGHUDV UHYLYH WKH WRZQ¶V WUDGLWLRQDO FDODPD\Y
LQGXVWU\
-$60(' ZDV LQVWUXPHQWDO LQ EULQJLQJ LQ ILQDQFLDO
VXSSRUW IURP WKH 3URYLQFH RI %RKRO IRU WKH
FRQVWUXFWLRQ RI D FRPPRQ VHUYLFH IDFLOLW\ZKHUH WKH
FDODPDGHUDV FRXOG FRRN WKHLU FDODPD\ DQG IURP WKH
'HSDUWPHQW RI /DERU DQG (PSOR\PHQW '2/( IRU
ZRPHQIULHQGO\FRRNLQJHTXLSPHQW,WDOVREURXJKWLQ
WKH 'HSDUWPHQW RI 6FLHQFH DQG WHFKQRORJ\ '267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UHVHDUFK SURGXFW WHVWLQJ SDFNDJLQJ DQG QHWZRUNLQJ
IRUSURPRWLRQDQGPDUNHWLQJ7KH-DJQD/*8DOVRVHW
XS VWDOOV LQ %RKRO DLUSRUW WR PDNH WKH FDODPD\
DFFHVVLEOHWR WRXULVWV7KH-DJQDFDODPDGHUDVHQMR\HG
ZLGHUPDUNHWUHDFKDQGLQFUHDVHGLQFRPH
E7KH6XQIORZHU:HDYHUV¶$VVRFLDWLRQ
&RPPXQLW\%DVHG,QGLJHQRXV:RPHQ
(QWHUSULVHLQ0LQGDQDR
7KH LQGLJHQRXV +LJDRQRQ ZRPHQ PHPEHUV RI
6XQIORZHU :HDYHUV¶ $VVRFLDWLRQ UHDOL]HG WKDW ZLWK
RUJDQL]HGYRLFHVQHJRWLDWLQJZLWKWUDGHUVWKH\FDQJHW
EHWWHU SUL]HV IRU WKHLU KDQGZRYHQ QDWXUDO IDEULFV
³+LQDERO´ LV WKHLU WUDGLWLRQDO IDEULF ZRYHQ IURP WKH
ILEHUVRIDEDFDDQHQGHPLF3KLOLSSLQHSODQW,Q
WKH 1RQ7LPEHU )RUHVW 3URGXFWV ([FKDQJH 3URJUDP
17)3(3 VXSSRUWHG WKHP LQ IRUPLQJ WKH ILUVW
+LJDRQRQ ZRPHQ ZHDYHUV¶ DVVRFLDWLRQ LQ %DUDQJD\
0DQDORJ D IDUIOXQJ YLOODJH LQ WKH PXQLFLSDOLW\ RI
0DOD\EDOD\%XNLGQRQ0LQGDQDR
$V RUJDQL]HG ZHDYHUV WKH\ ZHUH DEOH WR FDWHU WR
GHPDQGV IRUQDWXUDO IDEULFV LQ ORFDO DQG LQWHUQDWLRQDO
PDUNHW VXFK DV WKH 86$ 7KHLU HFRQRPLF DFWLYLWLHV
UHVXOWHG LQ LQFUHDVHG LQFRPHV PRUH FRQILGHQFH DQG
VHOIHPSRZHUPHQW RI WKH ZRPHQ ZHDYHUV DQG WKHLU
UHFRJQLWLRQDVORFDOFLYLOVRFLHW\SDUWQHUE\WKHLUORFDO
JRYHUQPHQW
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Why are We Pursuing Women’s Economic Empowerment? – A 
Situationer on Philippine Enterprises and Women$XJXVW
/LIWHGIURPSFZJRYSK
ŝŝǤ
LLL7KH*5($7:RPHQ3URMHFWZDVDFDSDFLW\GHYHORSPHQWSURMHFW
DLPHGDWFUHDWLQJDQHQDEOLQJHQYLURQPHQWIRUZRPHQ¶VHFRQRPLF
HPSRZHUPHQW:((
ŝǀ-$60('LVDPHFKDQLVPHVWDEOLVKHGE\WKH/*8WRDVVLVWWKH
PLFURHQWHUSULVHVHVSHFLDOO\WKRVHZRPHQRZQHG
ǀ&DODPD\LVDVWLFN\JOXWLQRXVULFHDQGRQHRIWKHPDLQSURGXFWVRI
-DJQDVLQFHWKHHDUO\V
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ᅜูᴫせ㸸࣋ࢺࢼ࣒
㤳㒔㸸ࣁࣀ࢖ 
ࢢ࣮ࣟࣂࣝࢪ࢙ࣥࢲ࣮ࢠࣕࢵࣉᣦᩘ  ఩
ே㛫㛤Ⓨᣦᩘ  ఩ 
ປാຊ⋡ ዪᛶ  ⏨ᛶ 
⏨ዪ㈤㔠᱁ᕪ㸦⏨ᛶ 㸧 
 
 ⏨ዪඹྠཧ⏬ᨻ⟇
2013 ᖺ᠇ἲ࡛ࡣࠕᕷẸࡣᛶู࡟㛵ࢃࡾ࡞ࡃ
࠶ࡽࡺࡿⅬ࡟࠾࠸࡚ᖹ➼࡛࠶ࡿࠋᨻ⟇ࡣᖹ➼࡞
ᶒ฼࡜ᶵ఍ࢆಖドࡋࠊ⏨ዪᕪูࢆᅛࡃ⚗ࡌࡿࠖ
࡜ᐃࡵࡽࢀ࡚࠸ࡲࡍ㸦᠇ἲ➨ 26᮲➨ 1㡯࠾ࡼ
ࡧ➨ 3㡯㸧ࠋ 
≉ูἲ㸸⏨ዪᖹ➼ἲ㸦2006ᖺ㸧ࠊᐙᗞෆᭀຊ
㜵Ṇἲ㸦2007ᖺ㸧ࠊປാἲ㸦2012ᖺ㸧ࠊ㞠⏝ἲ
㸦2013ᖺ㸧ࠊ፧ጻᐙ᪘ἲ㸦2014ᖺ㸧࡞࡝ࠊἲᚊ
ࡢไᐃ᫬࡟ࢪ࢙ࣥࢲ࣮ࡢどⅬࢆྲྀࡾධࢀ࡚࠸
ࡲࡍࠋ 
ᨻᗓࡣ㛵ಀ┬ᗇࡀ㏿ࡸ࠿࡟ࠊ⏨ዪᖹ➼ἲ࡜ᐙ
ᗞෆᭀຊ㜵Ṇἲࡢࠊ㛵㐃ࡍࡿᣦ௧ࡸᨻ௧ࠊබᩥ
᭩ࢆฟࡍࡼ࠺ಁࡋ࡚࠸ࡲࡍࠋ⏨ዪᖹ➼ᇶᮏィ⏬
㸦2011ᖺ-2020ᖺ㸧࡟㛵ࡍࡿᅜᐙᡓ␎ࠊ⏨ዪᖹ
➼ᇶᮏィ⏬㸦2011 ᖺ-2015 ᖺ㸧࡟㛵ࡍࡿᅜᐙ
ィ⏬ࠊ⏨ዪᖹ➼ᇶᮏィ⏬㸦2016ᖺ-2020ᖺ㸧࡟
㛵ࡍࡿᅜᐙ⾜ືィ⏬ྛࠊ ᮇ㛫ࡢປാ࡜㞠⏝࡟㛵
ࡍࡿィ⏬ࡢᐇ᪋ࢆᢎㄆࡍࡿࡇ࡜࡞࡝ࡢᣦ♧ࡣ
⥅⥆ⓗ࡟ฟࡉࢀ࡚࠸ࡲࡍࠋ 
 
 ዪᛶࡢ⤒῭ⓗ࢚ࣥࣃ࣮࣓࣡ࣥࢺࡢㄢ㢟 
࣋ࢺࢼ࣒ࡣ 2015ᖺࡢ࣐ࢫࢱ࣮࣮࢝ࢻዪᛶࡢ
♫఍㐍ฟᗘᣦᩘ㸦MIWA㸧࡛ 66/100Ⅼࢆ⋓ᚓ
ࡋࠊㄪᰝࢆ࠾ࡇ࡞ࡗࡓ࢔ࢪ࢔ኴᖹὒᆅᇦࡢ 16
ࣧᅜࡢ࠺ࡕ 5఩࡟ࣛࣥࢡࡉࢀࡲࡋࡓࠋࡇࢀࡣࠊ
࣋ࢺࢼ࣒ࡢ♫఍⤒῭ⓗ࡞Ⓨ㐩࡟ዪᛶࡀ኱ࡁࡃ
㈉⊩ࡋ࡚࠸ࡿࡇ࡜ࢆព࿡ࡋࡲࡍࠋ௻ᴗࡢ᭱㧗㈐
௵⪅࡟༨ࡵࡿዪᛶࡢ๭ྜࡣࠊ2010ᖺ࡟ࡣ 20%
࡛ࡋࡓࡀࠊ2015ᖺ࡟ࡣ 24.8%࡟ቑຍࡋ࡚࠸ࡲ
ࡍࠋ2010 ᖺ࠿ࡽ 2012 ᖺࡢ㛫࡟⏨ዪປാ⪅ࡢ
㞠⏝≧ἣࡣ୍㈏ࡋ࡚ᨵၿࡉࢀࠊປാཧຍ࡟࠾ࡅ
ࡿ⏨ዪᕪࡣ⦰ᑠࡋࡲࡋࡓ㸦⾲ 1㸧ࠋ 
ฟ඾ ࣋ࢺࢼ࣒⤫ィᒁ ᖺ
 ࡋ࠿ࡋࠊປാᕷሙ࡟࠾ࡅࡿࢪ࢙ࣥࢲ࣮୙ᖹ
➼ࡣ᰿ᙉࡃṧࡗ࡚࠸ࡲࡍࠋປാຊཧຍ⋡ࡣࡲ
ࡔ⏨ᛶࡢ᪉ࡀ㧗ࡃࠊᏳᐃࡋࡓ௙஦ࢆᚓࡿᶵ఍
ࡣ⏨ᛶປാ⪅ࡢ᪉ࡀ኱ࡁ࠸ࡢ࡛ࡍࠋ2011ᖺࡢ
ዪᛶࡢປാཧຍ⋡ࡣ 72.6%࡛ࠊ⏨ᛶࡢປാཧ
ຍ⋡ࡼࡾ 9.1࣏࢖ࣥࢺపࡃ࡞ࡗ࡚࠸ࡲࡍࠋዪ
ᛶࡣࠊ≉࡟㠀ṇつ㒊㛛ࡢ୙Ᏻᐃ࡞௙஦࡟ᑵࡃ
๭ྜࡀ⏨ᛶࡼࡾከ࠸ࡢࡀ≉ᚩ࡛ࡍࠋ㠀ṇつ㒊
㛛࡛ാࡃዪᛶࡣ⏨ᛶ࡟ẚ࡭࡚ᢏ⾡ࡶపࡃࠊᢏ
⾡㛤Ⓨࡸ◊ಟࣉࣟࢢ࣒ࣛࡢཧຍᶵ఍ࡶ㝈ࡽࢀ
࡚࠸ࡲࡍࠋ 
 
 ࣋ࢫࢺ࣭ ࣉࣛࢡࢸ࢕ࢫ㸸ዪᛶ࡬ࡢ㔠⼥ᨭ᥼
ࣔࢹࣝ
2009 ᖺ࠿ࡽ 2014 ᖺࡲ࡛ࠊ࣋ࢺࢼ࣒ዪᛶ㐃
ྜࡣ 33ࡢᑠつᶍ௻ᴗ࡜ඹྠ⤌ྜࠊ࠾ࡼࡧඹྠ
⤌ྜᅋయ࡟⼥㈨ࢆ࠾ࡇ࡞࠸ࡲࡋࡓࠋᅜᐙ㞠⏝๰
ฟᇶ㔠࠿ࡽࡢ⼥㈨ࡣ 5ᖺ㛫࡛ 40୓⡿ࢻࣝ࡟ୖ
ࡾࠊ⣙ 2,000ேࡢዪᛶ࡟㞠⏝ࢆᥦ౪ࡋࡲࡋࡓࠋ 
2010 ᖺ࠿ࡽ 2015 ᖺࡲ࡛ࠊಙ⏝ᨭ᥼ᇶ㔠ࡣ
13ࡢ⤌⧊㸦ᑠつᶍ㔠⼥ᶵ㛵ࠊ♫఍ᇶ㔠㸧࡜ 23
௳ࡢ⼥㈨ዎ⣙ࢆ⤖ࡧࡲࡋࡓࠋ⣼✚㈚௜ṧ㧗ྜィ
ࡣ 874൨ࢻࣥࠊ㈚௜ṧ㧗ࡣ 407൨ 5,400୓ࢻ
࡛ࣥࡍࠋ♫఍ⓗ࡞ᡂᯝ࡜ࡋ࡚ࡣࠊ3୓ 6,400ே
ࡢ㈋ࡋ࠸ዪᛶࡢ㢳ᐈࡀ㔠⼥ࢧ࣮ࣅࢫࢆཷࡅࡓ
ࡇ࡜ࡀ࠶ࡆࡽࢀࡲࡍࠋ  
㸫  㸫
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ዪᛶࡢ㉳ᴗᐙࢿࢵࢺ࣮࣡ࢡࢆ☜❧ 
ᕞࣞ࣋ࣝࡢ 14ࡢ༠఍ࠊ567ࡢࢡࣛࣈࡀࠊዪ
ᛶ㉳ᴗᐙ࡟᝟ሗࡸ◊ಟࢧ࣮ࣅࢫࠊຓゝࠊ࣐࣮ࢣ
ࢸ࢕ࣥࢢࠊពᛮỴᐃࡢࢫ࢟ࣝ࡞࡝ࢆᥦ౪ࡋ࡚࠸
ࡲࡍࠋ 
๰㐀ຊࢆ㧗ࡵࡿࡓࡵࠕ࣋ࢺࢼ࣒ዪᛶࡢ࢖ࣀ࣋
࣮ࢩ࣭ࣙࣥࢹ࣮ ࢆࠖ 2ᖺࡈ࡜࡟ᣢࡕࠊዪᛶࡢ⤒
῭ⓗ࢚ࣥࣃ࣮࣓࣡ࣥࢺࢆ᥎㐍ࡋ࡚࠸ࡲࡍࠋ 
 
 㛵㐃࢙࢘ࣈࢧ࢖ࢺ
࣋ࢺࢼ࣒ዪᛶࡢ㐍Ṍࡢࡓࡵࡢᅜᐙጤဨ఍ 
http://genic.molisa.gov.vn/Home/Home_EN 
࣋ࢺࢼ࣒ዪᛶ㐃ྜ  
http://hoilhpn.org.vn/?Lang=EN 
ᅜ㝿ປാᶵ㛵࣋ࢺࢼ࣒஦ົᡤ㸦CO-ࣁࣀ࢖㸧 
http://www.ilo.org/hanoi; 
2013ᖺᗘ࣑ࣞࢽ࢔࣒㛤Ⓨ┠ᶆሗ࿌᭩㸦࣋ࢺࢼ࣒㸧
㸦PDFࣇ࢓࢖ࣝ 148࣮࣌ࢪ㸧 
http://www.undp.org/content/dam/undp/libra
ry/MDG/english/MDGCountryReports/VietN
am/MDGFullReportFinalapproved.pdf 
㸫  㸫
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Country Overview: Viet Nam 
Capital: Hanoi 
Global Gender Gap Index 2014: 83rd  /145 
Human Development Index 2013: 121th /187 
Labour Force Participation:  Women 79, Men 86 
Estimated Earned Income (Men=100): 83 
 
1. Gender Equality Policy 
 The 2013 Constitution stipulates that 
“Male and female citizens are equal in all 
respects”. The State has policies to 
ensure equal rights and opportunities 
and strictly prohibits gender 
discrimination (Clause 1 and Clause 3, 
Article 26). 
 Specialized laws: the Gender Equality 
Law in 2006 (GEL), Domestic Violence 
Law in 2007 (DVL). Integrating Gender 
issues in developing other laws such as 
the Labour Code (2012), Employment 
Law (2013), Marriage and Family Law 
(2014). 
 The government continues to direct 
relevant ministries to expedite various 
directives, decrees and documents to 
concretize the contents of the GEL and 
the DVL and approving the 
implementation of National Strategy on 
GE 2011-2020; National Programme on 
GE 2011-2015; National Action 
Programme on GE 2016-2020; Scheme 
on Labour and Employment each period.  
2. Issues on Women’s Economic 
Empowerment :  
Vietnam has reached 66/100 score on 2015 
Master-card Index of Women’s Advancement 
(MIWA) and been ranked fifth out of 16 
countries surveyed in the Asian-Pacific 
region. It means that women have been 
contributing significantly to Vietnam’s 
socio-economic development. The percentage 
of women holding the highest position in 
enterprises increased from 20 percent in 
2010 to 24.8 percent in 2015. Employment 
situation has improved consistently for both 
male and female workers during the period 
2010-2012 with narrowing gender gap in labor 
participation (Table 1)   
Table 1 
Source: Vietnam General Statistics Office, 2013   
However, gender inequality persists in the 
labor market. The rate of participation in 
the labor force is still higher for men; male 
workers have better access to decent work. 
In 2011, labor participation rate for women 
stood at 72.6 percent, which is 9.1% lower 
than their male counterparts. Women 
accounts for larger share in vulnerable types 
of job, particularly in informal sector. 
Women in informal sector have lower skill 
and limited access to skill development and 
training programs as compared to men. 
㸫  㸫
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3. Best Practices: The Model of 
supporting women in loans 
 From 2009 – 2014, Vietnam Women’s 
Union provides loans for 33 small 
enterprises and cooperatives and 
co-operative groups. Loan fund from 
National Job Creation Fund: 400.000 
USD/5 years; created about 2000 women 
employments. 
 From 2010-2015, The Credit Support 
Fund has 23 loan contracts for 13 
organizations (MFI, Social fund); Total 
Accumulated loan outstanding: 87,4 bil. 
VND; Loan outstanding: 40,754 bil. 
VND; Social performance: 36.400 clients 
are poor women reach financial service.  
 Establishing women’s entrepreneur network: 
14  associations and 567 clubs at 
provincial level are good at providing 
information and training services, 
advising, marketing, decision skills….to 
women’s entrepreneurs. 
 Organizing “ Vietnam Women’s Innovation Day” 
2 years/ time in order to enhance 
creation, encourage women’s economic 
empowerment of women. 
 
4. Useful Links: 
The National Committee for the 
Advancement of Women in Vietnam 
http://genic.molisa.gov.vn/Home/Home_EN 
Vietnam Women’s Union  
http://hoilhpn.org.vn/?Lang=EN 
ILO Country Office for Viet Nam (CO-Hanoi) 
http://www.ilo.org/hanoi; 
Goals of Viet Nam-UNDP 
http://www.undp.org/content/dam/undp/libra
ry/MDG/english/MDG%20Country%20Repo
rts/Viet%20Nam/MDG_FullReport_Final%2
0approved.pdf 
㸫  㸫
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ঘ͠͵ ࿒ళ͹ԲୈΝӨ΋Պଔɽ
ਕ͹ՊଔΝ཈ ͱͮ͏Ζɽ
ਕ͹ଋࢢͳ໊ͺ
ॉ෾͵گүΝण͜ͱ͏Ζ
⌧≧㻦㻌
 ・㻌ዪᛶ䛾⤒῭ⓗ⮬❧ᨭ᥼䛿⏨ዪྠᶒ䛸ዪᛶ䛾⮬❧䜢ಁ㐍䛩䜛䛯䜑䛾㔜せ䛺ᇶ┙䛾䜂䛸䛴䛸䛧䛶ᗈ䛟ㄆ㆑䛥䜜䛶䛔䜎䛩䚹
・㻌䛧䛛䛧䚸≉䛻⤒῭ⓗ㈨※䜈䛾䜰䜽䝉䝇䛸䛭䛾⟶⌮䚸ᢏ⬟㛤Ⓨ䛾ᶵ఍䚸ពᛮỴᐃ䚸㧗䝺䝧䝹䛺㞠⏝䛾ᶵ఍䛸䛔䛖Ⅼ䛷䚸ዪᛶ䛿⌧ᅾ䜒⤒῭ⓗ䛻୙฼䛺
❧ሙ䛻⨨䛛䜜䛶䛔䜎䛩䚹
カンボジア経済における女性の位置づけとは 
       ・ 㻞㻜㻝㻟ᖺ䛾䝆䜵䞁䝎䞊୙ᖹ➼ᣦᩘ䠄㻳㻵㻵䠅䛷䛿䚸㞠⏝ᕷሙ䜈䛾ዪᛶ䛾ཧຍ⋡䛿㻣㻥㻚㻞䠂䛸䛺䛳䛶䛔䜎䛩䚹
       ・㻌㻞㻜㻝㻟ᖺ䛾ୡ⏺⏨ዪ᱁ᕪᣦᩘ䛾୰䛾⤒῭άື䜈䛾ཧຍ⋡䜢♧䛩ᩘ್䛻䛚䛔䛶䚸䜹䞁䝪䝆䜰䛾ປാຊཧຍ⋡䛿㠀ᖖ䛻㧗䛔Ỉ‽䜢グ㘓䛧䛶䛔䜎䛩䛜䚸
㻌㻌㻌㻌㻌㻌㻌㻌ᑓ㛛⫋䜔ᢏ⬟⫋䜈䛾ཧຍ䛿పỈ‽䛸䛺䛳䛶䛔䜎䛩䚹
       ・㻌㈠᫆䚸䝃䞊䝡䝇ᴗ䚸〇㐀ᴗ䚸㎰ᴗ䚸䝩䝔䝹ᴗ䛚䜘䜃ᐟἩ᪋タᴗ䛾ᣑ኱䛻䜘䜚䚸ዪᛶ䛾㞠⏝ᶵ఍䛜ቑຍ䛧䚸䛣䜜䜙䛾㒊㛛䛻䛚䛡䜛ዪᛶ䛾㞠⏝ᩘ䛿
㻌㻌㻌㻌㻌㻌㻌㻌඲య䛾㻤㻥䠂䜢༨䜑䛶䛔䜎䛩䚹
       ・㻌⏨ዪඹ䛻㞠⏝䛾ᶵ఍䛿ቑຍ䛧䛶䛚䜚䚸ᙅ䛔❧ሙ䛻⨨䛛䜜䜛㞠⏝䛜ῶᑡ䛧䛶䛔䜎䛩䚹
女性の経済活動に目を向けよう
経済部門における女性の参加率ASEAN諸国における経済的自立：
非農業部門の雇用における女性の割合
女性の経済的自立支援に投資すると、どのような変化が起こるのでしょう。
ΩϱϚζΠ๼෨͹
ࢃֹஏଵͶे΋ঙ਼຿ଔ͹ঃ੓ɽ
฾Ͳ͍Εɼ୉ָӅͲָ΁ָਫ਼Ͳ͍Εɼ
ஏҮ͹ΰηφύΤη͹
ΨʖψʖͲ΍͍ Ζɽ
成功例：経済活動への女性の積極的な進出を実現するには。
女性省はこれらの課題に
力を注いでいます！！！
㻌㻙㻌♫఍ⓗほⅬ䚸䛭䛧䛶⎔ቃ䛾ほⅬ䛛䜙ᣢ⥆ྍ⬟䛺᪉ἲ䛷ᐙᗞ䜢Ⴀ䜐ᢏ⬟䛸 
- 
㻌㻙㻌ዪᛶ䛜௻ᴗ䜢タ❧䛩䜛᪉ἲ䛻䛴䛔䛶䛾⌮ゎ䜢㧗䜑䜛䚹
㻌㻙㻌㞽⣽୰ᑠ௻ᴗ䛾䛯䜑䛾䝡䝆䝛䝇䝃䞊䝡䝇䜢ዪᛶ䛜⏨ᛶ䛸ྠᵝ䛻฼⏝䛷䛝䜛ᶵ఍䜢䜒䛯䜙䛩䚹
㻌㻙㻌ዪᛶ㉳ᴗᐙ䛾䝛䝑䝖䝽䞊䜽⬟ຊ䜢ᣑ኱䛩䜛䚹
⬟ຊ䜢㌟䛻௜䛡䜛ᶵ఍䜢ዪᛶ䛻ᥦ౪䛩䜛䚹
㻌㻙㻌ዪᛶ䛜Ᏻ඲䛺㔠⼥䝃䞊䝡䝇䜢ཷ䛡䜛ᶵ఍䜢☜ಖ䛩䜛
カンボジア /Cambodia
A MUST TO PUT THE  ON WOMEN IN ECONMIC 
Context: 
 Women’s economic empowerment is widely recognized as one the critical foundations for promoting gender equality and women’s
empowerment.
 However they remain economically disadvantaged, particularly with respect to access and control over economic resources,
opportunities for increasing their skills, decision-making and higher-level employment opportunities.
Where are the Cambodian Women in the Economy? 
 The gender inequality index (GII) 2013 indicated that female participation in the labour market is 79.2%.
 The Global Gender Gap Index 2013 for economic participation Cambodia scores quite high for labour force participation, but lower
for professional and technical workers.
 The growth of trade, services and manufacturing, agriculture, hotels and accommodation has increased jobs for women – accounting
for 89% of all women’s employment.
 There have been increased employment opportunities for both women and men, and a decrease in vulnerable employment.
However!!!! 
What happened if you invest in Women Economic Empowerment? 
A success how can women actively enter into SAFE BOX of Economy? 
Ministry of Women’s Affairs PUT 
an EFFORT ON!!! 
- Increase understanding of how to create and improve formal enterprises for women. 
- Facilitate women’s equal access to business services relevant for MSMEs. 
- Enhance networking capabilities of women entrepreneurs. 
- Equip women with skills and competencies to manage 
their homes in a socially and environmentally 
 sustainable manner. 
- Ensure women’s access to secure financial services. 
A small street food of a family, 
but can feed 7 members in the 
family and 5 sons and daughters 
are fully graduated. 
A Female Ethic Minority 
lives in Northern 
Mountainous country. A 
Mother, A Master-Student 
and An Owner of Local 
҇ѷҰҺѲғҧ൯ࣂрୣళрહᅓѤઉ۫Ыѝбѓр҃үҵқҖѳ̔ѤࠎཌྷкЩбި๪
カンボジアのミレニアム開発目標を実現するために女性開発センターが設立され、より賃金の高い職
を得るための技能を高め、女性の収入増加を図ることで、貧困と不法移民の削減に寄与しています。
技能研修を通じて、遠隔地域において、マット生産グループ、機織りグループ、ラタングループをは
じめとする生産グループを形成する活動を展開します。
レアンディアの生活共同体であるアンコールトム
地区では、生産グループに参加することによる収
入の増加を通じて女性の生活環境が改善しつつあ
り、家庭内での暴力も確実に減少しています。
Õ
マット生産グループ
機織りグループ
ソーイングクラス
カゴやバッグ、アクセサリーなどが
織られています。
カンボジア /Cambodia
&RPPXQLW\%DVHG5HVRXUFHVIRU:RPHQ¶V(PSRZHUPHQWLQ6LHP
5HDSSURYLQFH

In order to achieve the Cambodia MDG, Women’s Development Center was establish to enhance 
skills for better paid and increase women’s income that contribute to the poverty reduction and illegal 
migration. 
Varies training skills and mobilize the community resource to form up group in remote areas such 
as production groups, which include mat group, weaving group, rattan group and so on.   
 
Live condition of women in Leang Dia commune, 
Angkor Thom district has been improving through 
their additional income by participating in the 
production group and the violence was literally 
reduce in their families.  
 
 
 
 
 
 
 
 
 
  Õ 
 
 
Mat made group 
Weaving class 
Sewing class 
Basket, bag and others accessories 
woven 
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ミャンマー /Myanmar

ミャンマー /Myanmar

䛂䝻䝇䜹䝇స䜚䛾
௙஦䛾䛚䛛䛢䛷
Ꮚ౪䜢኱Ꮫ䛻⾜
䛛䛫䜛䛣䛸䛜䛷䛝
䜎䛩䚹䛃㻌
䝺䜲䝔ᕞ䝞䝹䝂ฟ
㌟䛾䝻䝇䜹䝇䝯䞊
䜹䞊䛷䛒䜚䚸㉳ᴗ
ᐙ䛷䛒䜛䜹䝹䝯
䞁䞉䝧䝚䝃䛥䜣
䝣䜱䝸䝢䞁㻌
䛂ዪᛶ㉳ᴗᐙ䛯䛱䛾㐨䛾䜚䛃㻌㻌
ᶵ⧊䜚䜢䛩䜛䛸䛝䚸㻌
㉥䛱䜓䜣䛿ᤵங䛧䛶
ᡭὙ䛔ᱩ䛻ᐷ䛛䛫
䛶䛚䛝䜎䛩䚹㻌
䝣䜱䝸䝢䞁䛻䛚䛡䜛ዪᛶ䛾㻌
⤒῭ⓗ⮬❧䜢ᛂ᥼䛧䜎䛩㻌
㞽⣽୰ᑠ௻ᴗ䛾㻠㻡䠂䛜ዪᛶ䚹㻌
㞽⣽୰ᑠ௻ᴗ䜢ᡂ䛩㻥㻝㻚㻠䛾㞽⣽
௻ᴗ䛾䛖䛱㻢㻞㻑䜢ዪᛶ䛜༨䜑䛶䛔
䜎䛩㻌㻌
ዪᛶ䛯䛱䛿䚸ᮍⓏ㘓䛒䜛䛔䛿つ
ไእ䛾ᶵ㛵䛻䜘䜛㞽⣽௻ᴗ㛤
Ⓨ䛻䚸䜘䜚ከ䛟ᦠ䜟䛳䛶䛔䜎䛩䚹㻌
䜾䝺䞊䝖䞉䜴䞊䝬䞁䝥䝻䝆䜵䜽䝖䠖㻌㻌
ዪᛶ䛾ᨵ㠉䜢┠ᣦ䛩䝆䜵䞁䝎䞊䛻ᑐᛂ䛧䛯⤒
῭άື䝥䝻䝆䜵䜽䝖㻌

≉䛻㞽⣽௻ᴗ䛷ാ䛟ዪᛶ䛾⤒῭ⓗ⮬❧䜢ྍ⬟䛻䛩䜛䝆䜵䞁
䝎䞊䛻㓄៖䛧䛯⎔ቃ䜢ᩚഛ䛧䚸䝃䝫䞊䝖䛩䜛䛣䛸䜢┠ⓗ䛸䛧䛶
䛔䜎䛩䚹㻌
フィリピン /Philippines

2015年　ベトナムにおける女性の起業と経済的自立支援
女性は労働人口全体の％を占めている。女性
が経営する企業の割合は％を超えている。
男女平等の実現を目指し、女性が
経営する企業の発展と女性の経済的
自立を支援し、後押しする法的枠組
みと政策を施行していく。
労働傷病兵社会福祉省はあらゆるレベルでの
男女同権を目指す全国プログラムの指針を示
し、実施を推進する大きな役割を担う。この
プログラムの第プロジェクトのモデルで
は、職業訓練機関や職業斡旋機関において雇
用斡旋、起業および起業家育成に関する女性
支援策の試験導入を実施中。
その年に活躍した女性起業家を表彰。ロー
ルモデルとなる女性起業家　－　州政府か
ら「金のバラ」と名付けられたトロフィー
が贈られる。
ベトナム /Viet Nam
:20(1
6(175(35(1(856+,3
$1':20(1
6(&2120,&(032:(50(17,19,(71$0,1


 
:RPHQDFFRXQWVIRURIWKHODERXUIRUFH7KH
SHUFHQWDJHRIZRPHQRZQHGHQWHUSULVHVKDVEHHQPRUH
WKDQ
(QIRUFLQJOHJDOIUDPHZRUNVSROLFLHVWR
SURPRWH WKH GHYHORSPHQW RI ZRPHQ¶V
RZQHG HQWHUSULVHV DQG ZRPHQ¶V
HFRQRPLFHPSRZHUPHQWZLWKDYLHZWR
HQVXUHJHQGHUHTXDOLW\
 
0LQLVWU\ RI /DERXU ,QYDOLGV DQG 6RFLDO $IIDLUV
WDNHV D OHDGLQJ UROH LQ JXLGLQJ DQG LPSOHPHQWLQJ
1DWLRQDO3URJUDPRQ*HQGHU(TXDOLW\WRDOOOHYHOV
,QZKLFK0RGHORI3URMHFWRIWKLVSURJUDPPH
LVSLORWLQJRQ6XSSRUWLQJZRPHQLQMRESODFHPHQW
EXVLQHVV VWDUWXS DQG HQWUHSUHQHXUVKLS
GHYHORSPHQW LQ RFFXSDWLRQDO WUDLQLQJ DQG MRE
SODFHPHQWHVWDEOLVKPHQWV
+RQRXULQJZRPHQHQWUHSUHQHXUVRIWKH\HDU
³([HPSODU\ZRPHQHQWUHSUHQHXUV±³*ROGHQ5RVH´
7URSK\E\WKH6WDWH

ベトナムにおける経済分野への女性の参画支援
家内企業を営む女性たちと
ベトナム女性連合会会長 女性のグループの立ち上げ
マーケティングを支援するための展示会を訪問する
世界銀行のベトナム事務所代表ビクトリア クワクワ氏と
ベトナム女性連合会のグエンティタンホア会長
グエンティタンホア会長と
障がいを持つ女性の家内企業
小規模金融に関する職業訓練コース 研修生としてトレーニングを受けるチャム族の女性たち
女性スタッフを対象とした職業訓練コース ビジネスに関するお互いの経験について
意見交換をする女性たち
 
ベトナム /Viet Nam
SUPPORTING WOMEN ON ECONOMIC IN VIET NAM IN 2015 
 
 
 
 
 
  
 
 
Household Women enterprises with 
President of Vietnam Women’s Union Establishing women group in processing 
 
 
   
Ms Victoria Kwakwa, the World Bank ‘s Country Director for 
Viet Nam and Madame Nguyen Thi Thanh Hoa, President of 
Vietnam Women’s Union in the fair of marketing support 
 President Nguyen Thi Thanh Hoa and disable woman’s household enterprise. 
 
  
   
Training course for staffs of 
micro finance institutions 
A training class with Cham women as trainees 
( Cham is ethnic people ) 
 
  
   
Training course for Women’s Union staffs Women’s sharing experiences on business activities 
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ࢆ⾜࠺ࡇ࡜ࢆᑓ㛛࡜ࡋ࡚࠸ࡲࡍࠋ
$VHFRQRPLFGHYHORSPHQWRIILFHUDWWKH&HQWHURI3URYLQFLDO'HSDUWPHQWRI:RPHQ¶V
$IIDLUVP\SURIHVVLRQDOH[SHULHQFHVLQFOXGHWRGHYHORSWUDLQLQJFXUULFXOXPDQGWRSURYLGH
FDSDFLW\EXLOGLQJLQWKHDUHDVRIGRPHVWLFYLROHQFHODZJHQGHUHTXDOLW\DQGJHQGHUEDVHG
YLROHQFHWRYXOQHUDEOHIDPLOLHVSDUWLFXODUO\ZRPHQDQGJLUOV,DOVRSURYLGHEDVLFFRXQVHOLQJ
WRWKHKLJKULVNJURXSLQFRPPXQLWLHV6WUHQJWKHQWKHFROODERUDWLRQZLWKSULYDWHVHFWRUIRU
IXUWKHUWUDLQLQJVXFKDVEXVLQHVVVHWXSYRFDWLRQDOWUDLQLQJ0\WHFKQLFDOH[SHUWLVHLV
SURYLGLQJDGYLFHWRVHWXSPDQDJHDQGPRQLWRUSHHUJURXSVXFKDVSURGXFWLRQJURXSV
FRPPXQLW\EDVHGJURXSVDQGIRRGJURXS
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ࡽࡢ⬺༷ࢆᨭ᥼ࡋࡲࡋࡓࠋ
⌧⫋࡟࠾࠸࡚ࡣࠊ005㸦⏘፬Ṛஸ⋡㸧࠾ࡼࡧ ,05㸦ஙඣṚஸ⋡㸧ࢆపୗࡉࡏࡿࡓࡵ࡟タᐃࡉࢀࡓ
࣑ࣞࢽ࢔࣒㛤Ⓨ┠ᶆ ࠾ࡼࡧ ࢆ㐩ᡂࡍࡿࡇ࡜ࢆ┠ᣦࡋࠊዷ፬࡜Ꮚ౪ࡢ೺ᗣ㸦୧⪅ࡣ┦஫࡟⤖ࡧࡘ࠸
࡚࠸ࡿ㸧ࢆ୺࡞ᑐ㇟࡜ࡋࡓᨻ⟇ࡢᯟ⤌ࡳࢆᵓᡂࠊ⪃᱌ࠊ࠾ࡼࡧཝ᱁࡞┠࡛ホ౯ࡍࡿ௵ົࢆ㈇ࡗ࡚࠸ࡲ
ࡍࠋࡲࡓࠊ㔜せ࡞୰᰾ⓗ᮲౛࡛࠶ࡿฟ⏕๓ᛶู㑅ᢥ⚗Ṇ᮲౛㸦ᖺ᪋⾜㸧ࡢᐇ᪋≧ἣࡢࣔࢽࢱࣜࣥ
ࢢࢆᢸᙜࡋ࡚࠸ࡲࡍࠋࡇࡢ᮲౛ࡣ࢖ࣥࢻ࡟࠾ࡅࡿ⏨ඣ㑅ዲࢆ㣗࠸Ṇࡵࡿࡓࡵ࡟᪋⾜ࡉࢀࡲࡋࡓࠋྠ᮲
౛ࡢ᥎㐍ࡢ㈐௵ࡣ࢖ࣥࢻࡢྛᕞࡀ㈇ࡗ࡚࠸ࡲࡍࠋࡑࡢ௚ࠊྠ᮲౛࡟ᑐࡍࡿᵝࠎ࡞㈶ᡂὴ࠾ࡼࡧ཯ᑐὴ
࡟ࡼࡾ⾜ࢃࢀࡓከࡃࡢッゴ࡟ࡘ࠸࡚ࡶᑐᛂࡋ࡚࠸ࡲࡍࠋ᮲౛ࢆຠᯝⓗ࡟ᐇ᪋࡛ࡁࡿࡼ࠺ࠊྛᕞ࡟ሗ࿌
ࢆ⾜࠺௚ࠊᐃᮇⓗ࡞ࣞࣅ࣮ࣗࢆ⾜ࡗ࡚࠸ࡲࡍࠋ
 
㸫  㸫
ࣧජंϕϫϓΡʖϩ 

&RQWULEXWRUVb3URILOH
$VDIRUHVWVHUYLFHRIILFHUIRUPRVWSDUWRIP\FDUHHUWLOOQRZ,KDGWKHFKDQFHWRVHUYHLQWKHUHPRWHVW
SDUWVRIWKHVWDWHRI0DGK\D3UDGHVKWKH&HQWUDOVWDWHZKHUH,FRXOGZRUNRQPRELOLVDWLRQRIIRUHVWEDVHG
FRPPXQLWLHVDQGFRXOGIRFXVRQZRPHQWKURXJKVHOIKHOSJURXSVZDWHUVKHGFRPPLWWHHVZKHUHLQQHDUO\
RI WKH SRVWV DUH UHVHUYHG IRUZRPHQ DV SHU WKH VWDWH JRYHUQPHQW DQG*RYHUQPHQW RI ,QGLD RUGHUV
:RPHQFRXOGEHPRELOL]HGWRHQOLVWWKHLUVXSSRUWLQIRUHVWSURWHFWLRQE\LQYROYLQJWKHPLQRWKHUVRXUFHVRI
LQFRPHOLNHQXUVHU\DFWLYLWLHVPLQRUIRUHVWSURGXFHFROOHFWLRQDQGVHOOLQJHWF
,DOVRKDGWKHFKDQFHWRVHUYHLQDQRWKHU,QGLDQVWDWH$QGKUD3UDGHVKLQ6RXWK,QGLDPRELOLVLQJ
HUVWZKLOH 3RGX VKLIWLQJ &XOWLYDWRUV LQ IRUHVW DUHDV DQG ZHDQLQJ WKHP DZD\ IURP WKLV WKURXJK YDULRXV
OLYHOLKRRGJHQHUDWLRQEDVHGDFWLYLWLHVHVSHFLDOO\IRUZRPHQ
,Q WKH SUHVHQW SRVWLQJ , KDYH WKH PDQGDWH WR IUDPH DQG HYROYH DQG FULWLFDOO\ UHYLHZ SROLF\
IUDPHZRUNIRUODUJHO\PDWHUQDODQGFKLOGKHDOWKWKHWZRDUHLQWHUWZLQHGWRDWWDLQ0'*JRDOVDQGVHW
WRFRQWDLQ0050DWUQDO0RUWDOLW\5DWHDQG,05,QIDQW0RUWDOLW\5DWH%HVLGHV,DPDOVRLQFKDUJHRI
PRQLWRULQJWKHLPSOHPHQWDWLRQRIDQLPSRUWDQW&HQWUDO$FWWKH3UH&RQFHSWLRQDQG3UHQDWDOSUHYHQWLRQRI
VHOHFWLRQ$FWWKDWKDGEHHQHQDFWHGWRFRQWDLQWKHIDOOLQJ&KLOG6H[5DWLRLQ,QGLDWKHUHVSRQVLELOLW\
RILPSOHPHQWDWLRQUHVWVZLWKWKHVWDWHVRI,QGLD%HVLGHV,DPDOVRZRUNLQJZLWKIXOO]HDORQDQXPEHURI
FRXUWFDVHVILOHGE\YDULRXVVWDNHKROGHUVIRUDQGDJDLQVWWKH$FW5HJXODUUHYLHZVDUHFRQGXFWHGWRHQVXUHLWV
HIIHFWLYHLPSOHPHQWDWLRQDORQJZLWKDGYLVRULHVLVVXHGWRWKHVWDWHV

࣐ࢻ࣮࣭ࢗࢣ࣮ࢱ࣮ࣥ 0V0DGKX.+(7$1
ࣉࣛࢲࣥ 35$'$1
㸦㛤Ⓨάືࡢࡓࡵࡢᑓ㛛ⓗ࢔ࢩࢫࢱࣥࢫ㸧 3URIHVVLRQDO$VVLVWDQFHIRU'HYHORSPHQW$FWLRQ
࢖ࣥࢸࢢ࣮ࣞࢱ࣮ ,QWHJUDWRU
㸦㛤Ⓨࡢࡓࡵࡢྲྀࡾ⤌ࡳᨭ᥼㒊㛛㸧 'HYHORSPHQW(QJDJHPHQW6XSSRUW8QLW 
ࣉࣛࢲࣥࡢࢥ࣮࣏࣮ࣞࢺ࣭ࢧ࣮ࢡࣝ㒊㛛࡛࠶ࡿ㛤Ⓨࡢࡓࡵࡢྲྀࡾ⤌ࡳᨭ᥼㒊㛛ࢆᢸᙜࡋ࡚࠸ࡲࡍࠋ
ࡇࡢ㒊㛛ࡢ౑࿨ࡣ௚ࡢᴗົ㒊㛛࡜㐃ᦠࡋࠊ㛤Ⓨࢡࣛࢫࢱ㸦'&ࠊ௳ࡢ '&ࡑࢀࡒࢀࡀ 㹼ࡘࡢࢳ࣮
࣒࡜༠ຊ㸧࠾ࡼࡧࢳ࣮࣒㸦ࡢࢳ࣮࣒ࡑࢀࡒࢀࡀ 㹼ࣨᡤࡢᮧ࡜༠ຊ㸧࡜᭱๓⥺࡛ຊࢆྜࢃ
ࡏࠊ࣮࢜࣌ࣞࢩࣙࣥࢆ⤫ྜࡋࠊ⌧ሙࡢࢥ࣑ࣗࢽࢸ࢕࡜ࡢඹྠసᴗࡢຠ⋡ࢆ㧗ࡵࠊ♫఍ࠊᨻ἞ࠊ⤒῭࡟
࠾ࡅࡿዪᛶࡢ࢚ࣥࣃ࣮࣓࣡ࣥࢺ࡟ࡴࡅࡓዪᛶࡢྲྀࡾ⤌ࡳࢆᙉ໬ࡍࡿࡇ࡜࡟ࡘ࠸࡚ࡢഃ㠃ࢆྲྀࡾࡲ࡜ࡵ
ࡿࡇ࡜࡛ࡍࠋࡇࢀ࡟ࡼࡾࠊேࠎࡢ≧ἣ࡟ኚ໬ࢆࡶࡓࡽࡋࠊබṇ࡛ᖹ➼࡞♫఍࡬ࡢ⛣⾜ࢆᚋᢲࡋࡋࡲ
ࡍࠋ
,DPLQFKDUJHRIWKH'HYHORSPHQW(QJDJHPHQW6XSSRUW8QLWDXQLWRIWKH&RUSRUDWH
&LUFOHRIP\RUJDQL]DWLRQ7KHPDQGDWHRIWKH8QLWLVWRZRUNZLWKWKH'HYHORSPHQW&OXVWHUV
VXFK'&VHDFKZRUNLQJZLWKWHDPVDQG7HDPVDWWKHFXWWLQJHGJHWHDPVHDFK
ZRUNLQJLQYLOODJHVLQFRRUGLQDWLRQZLWKRWKHU&RUSRUDWH)XQFWLRQVLQLQWHJUDWLQJ
㸫  㸫
ࣧජंϕϫϓΡʖϩ

&RQWULEXWRUVb3URILOH
RSHUDWLRQVDQGLQHQKDQFLQJWKHHIILFDF\RIRXUZRUNZLWKFRPPXQLWLHVRQWKHJURXQG
LQWHJUDWLQJGLPHQVLRQVRIHQKDQFLQJZRPHQ¶VDJHQF\WRZDUGVWKHLUVRFLRSROLWLFDOHFRQRPLF
HPSRZHUPHQWWKXVEULQJLQJDERXWDFKDQJHLQWKHKXPDQFRQGLWLRQDQGIDFLOLWDWLQJPRYHPHQW
WRZDUGVDMXVWDQGHTXLWDEOHVRFLHW\

 ϝϡϱϜʖ 0<$10$5  
ࢣࢣࢵࢺ ࢩ࢙࢖ࣥ 0V.KHW.KHW6KHLQ
♫఍⚟♴࣭ᩆ῭࣭᚟⯆┬ 0LQLVWU\RI6RFLDO:HOIDUH5HOLHIDQG5HVHWWOHPHQW
♫఍⚟♴ᒁ ዪᛶ㛤Ⓨ㒊 'HSDUWPHQWRI6RFLDO:HOIDUH:RPHQ'HYHORSPHQW'LYLVLRQ
๪ᒁ㛗 $VVLVWDQW'LUHFWRU
ዪᛶ㛤Ⓨᒁ࡟࠾࠸࡚ࢪ࢙ࣥࢲ࣮࡜ዪᛶᕪู᧔ᗫ᮲⣙࡟㛵ࡍࡿጤဨ఍ࡢ๪ᒁ㛗ࢆົࡵ࡚࠸ࡲࡍࠋಟኈ
ㄢ⛬࡛⾜ࡗࡓࢪ࢙ࣥࢲ࣮࡜㛤Ⓨ࡟㛵ࡍࡿ◊✲ࢆά࠿ࡋࠊዪᛶࢆᑐ㇟࡜ࡋࡓ⚟♴ࢧ࣮ࣅࢫࢆ୺࡞௵ົ࡜
ࡋ࡚࠸ࡲࡍࠋࢿࣆࢻ࣮ᮏ㒊ࢆᣐⅬ࡜ࡋ࡚࠸ࡿࡓࡵࠊዪᛶࡢ♫఍㐍ฟ࡟㛵ࡍࡿ඲ᅜᡓ␎ィ⏬
ᖺ㸧ࡢⲡ᱌సᡂ࡜ࠊྠィ⏬ࡢ᪋⾜࡟ᦠࢃࡾࡲࡋࡓࠋᕞࠊ࠾ࡼࡧᆅᇦࣞ࣋ࣝࠊࡑࡋ࡚ᨻᗓྛ┬ᗇ࡟࠾࠸
࡚ࢪ࢙ࣥࢲ࣮࣭ࢺ࣮ࣞࢽࣥࢢࢆᢸᙜࡋ࡚࠸ࡲࡍࠋࡲࡓࠊዪᛶ࡟ᑐࡍࡿᭀຊ㜵Ṇཬࡧ⿕ᐖ⪅ࡢಖㆤ࡟㛵
ࡍࡿἲᚊࡢ㉳ⲡጤဨ఍ࡢ࣓ࣥࣂ࣮ࡶົࡵ࡚࠸ࡲࡍࠋ
,DPWKH$VVLVWDQW'LUHFWRUIRU*HQGHU	&('$:VHVVLRQXQGHU:RPHQ¶V
'HYHORSPHQW'LYLVLRQ6LQFHP\EDFNJURXQGLV06F*HQGHUDQG'HYHORSPHQW6WXGLHV,
DPPDLQO\UHVSRQVLEOHIRU:RPHQ:HOIDUH6HUYLFHV$VP\SRVLWLRQLVEDVHGRQWKHFHQWUDO
RIILFH1D\3\L7DZ,ZDVSDUWLFLSDWHGLQGUDZLQJRI1DWLRQDO6WUDWHJLF3ODQIRUWKH
$GYDQFHPHQWRI:RPHQDQGDOVRLQLPSOHPHQWLQJRIWKLVSODQ,KDYHEHHQ
FRQGXFWLQJ*HQGHUWUDLQLQJVLQ6WDWHV	5HJLRQDOOHYHODQG*RYHUQPHQW0LQLVWULHV,DPDOVR
RQHRIWKHZRUNLQJFRPPLWWHHPHPEHUVLQGUDIWLQJRI3UHYHQWLRQDQG3URWHFWLRQRI9LROHQFH
$JDLQVW:RPHQ/DZ

࢘࢕ࢽ࣮ ࢟ࢿ 0V:LQ(L.KLQH
࣑࣐࣮ࣕࣥዪᛶ㉳ᴗᐙ༠఍㸦0:($㸧 0\DQPDU:RPHQ(QWUHSUHQHXUV$VVRFLDWLRQ0:($
ホ㆟ጤဨ ([HFXWLYH&RPPLWWHH0HPEHU
0:($ࡢホ㆟ဨࢆົࡵ࡚࠾ࡾࠊ࣑࣐࣮ࣕࣥࡢⱝᡭዪᛶࡢ㉳ᴗᐙ⢭⚄ࡢ⫱ᡂ࡟↔Ⅼࢆᙜ࡚ࡓ࣮ࣘࢫ
࣭ࣉࣛࢵࢺࣇ࢛࣮࣒ጤဨ఍ࢆ㐠Ⴀࡋ࡚࠸ࡲࡍࠋ0:($࡛⚾ࡓࡕࡀ⾜ࡗ࡚࠸ࡿᵝࠎ࡞άື࡟ࡼࡾࠊ࣑
࣐࣮ࣕࣥࡢⱝᖺዪᛶࡢ⤒῭ⓗ㛵ᚰࡀ㣴ࢃࢀࡓࡔࡅ࡛ࡣ࡞ࡃࠊࣅࢪࢿࢫ࡟㛵ࡍࡿ▱㆑ࢆ㌟࡟ࡘࡅࠊᕷሙ
㸫  㸫
ࣧජंϕϫϓΡʖϩ 

&RQWULEXWRUVb3URILOH
࡜⤒῭ࢆ⇍▱ࡍࡿࡇ࡜࡛ࠊ⮬ࡽࡢ஦ᴗࢆ❧ࡕୖࡆࡓࡾࠊክࢆ⠏ࡃࡇ࡜ࡀ࡛ࡁࡿࡼ࠺ᨭ᥼ࡋ࡚࠸ࡲࡍࠋ
ࡲࡓࠊዪᛶᚑᴗဨࡀ඲యࡢ 㸣ࢆ༨ࡵ࡚࠸ࡿ࣑࣐࣮ࣕࣥ⦭〇ᴗ༠఍㸦0*0$ࡢ୰᰾ⓗ࡞ᇳ⾜ጤဨ఍
ࡢ࣓ࣥࣂ࣮࡜ࡋ࡚✚ᴟⓗ࡞άືࢆ⾜ࡗ࡚࠸ࡲࡍࠋ᭦࡟ࠊ࣑࣐࣮ࣕࣥࡢᾏእ⏘ᴗேᮦ⫱ᡂ༠఍ྠ❆఍
㸦0+$$ࡢᇳ⾜ጤဨࠊ࣑࣐࣮ࣕࣥⱝᡭ㉳ᴗᐙᨭ᥼༠఍㸦0<($ࡢᩍ⫱ጤဨ఍఍㛗ࢆົࡵ࡚࠸ࡿ௚ࠊ
ࢭ࢖ࣈ࣭ࢨ࣭ࢽ࣮ࢹ࢕࣮࣭ࢢ࣮ࣝࣉ㸦61*ࡢඹྠ๰タ⪅࡛ࡶ࠶ࡾࡲࡍࠋ
,DPRQHRIWKHH[HFXWLYHFRPPLWWHHPHPEHUVRI0:($DQGLQFKDUJHRI<RXWK
3ODWIRUP&RPPLWWHHWKDWKDVEHHQIRFXVLQJRQHQWUHSUHQHXUVKLSGHYHORSPHQWRI\RXQJ
ZRPHQLQ0\DQPDU2XUYDULRXVDFWLYLWLHVXQGHU0:($EURXJKWQRWRQO\DQHFRQRPLF
LQWHUHVWWR\RXQJZRPHQLQ0\DQPDUEXWDOVRHQFRXUDJHWKHPWRJDLQEXVLQHVVNQRZOHGJH
DQGIDPLOLDULW\ZLWKPDUNHWDQGHFRQRP\WRKHOSWKHPVWDUWWKHLURZQEXVLQHVVHVRUFUHDWH
GUHDPVIRUWKHP0RUHRYHU,DPDOVRDFWLYHO\LQYROYLQJDVDFHQWUDOH[HFXWLYHFRPPLWWHH
PHPEHULQ0\DQPDU*DUPHQW0DQXIDFWXUHUV$VVRFLDWLRQ0*0$ZKHUHPRVWRIWKH
ZRPHQDUHHPSOR\HGRIWKHWRWDOHPSOR\PHQWDUHIHPDOHZRUNHUV,QDGGLWLRQ,DP
SDUWLFLSDWLQJDVRQHRIWKHH[HFXWLYHZRUNLQJFRPPLWWHHPHPEHUVDW0\DQPDU+,'$$OXPQL
$VVRFLDWLRQ0+$$HGXFDWLRQFRPPLWWHHFKDLUDW0\DQPDU<RXQJ(QWUHSUHQHXUV
$VVRFLDWLRQ0<($DQGDOVRDVDFRIRXQGHURI6DYH7KH1HHG\*URXS61*UHVSHFWLYHO\

 ϓΡϨϒϱ 3+,/,33,1(6
ࢪࣙࢭࣇ࢕ࣥ ࣮࣮࣭࢝ࣜࣥࣔ࢔ࢮࢫ ࢧࢫ࣐ࣥ 0V-RVHSKLQH.KDOHHQ0RLVHV6$680$1
ࣇ࢕ࣜࣆࣥዪᛶጤဨ఍㸦3&: 3KLOLSSLQH&RPPLVVLRQRQ:RPHQ3&:
ࣔࢽࢱࣜࣥࢢ࣭ホ౯㒊➨㸲௻⏬ᢸᙜᐁ 3ODQQLQJ2IILFHU,9±0RQLWRULQJDQG
(YDOXDWLRQ'LYLVLRQ
3&:ࣔࢽࢱࣜࣥࢢ࣭ホ౯㒊࡟࠾ࡅࡿ୺࡞௵ົ࡜ࡋ࡚ࠊࢪ࢙ࣥࢲ࣮ཬࡧ㛤Ⓨ࡟㛵ࡍࡿᨻᗓᶵ㛵ࡢᐇ
⦼ࠊࠕዪᛶࡢࡓࡵࡢ࣐ࢢࢼ࢝ࣝࢱࠖࡢ᪋⾜ࠊᅜ㐃ዪᛶᕪู᧔ᗫ᮲⣙ࡸ໭ி⾜ື⥘㡿࡞࡝ࡢᅜ㝿ⓗྲྀࡾ
⤌ࡳ࡟࠾ࡅࡿࣇ࢕ࣜࣆࣥᨻᗓࡢᡂᯝࢆࣔࢽࢱ࣮ࡋࠊሗ࿌᭩ࢆసᡂࡋ࡚࠸ࡲࡍࠋ
ᴗົ࡛ዪᛶࡢ⤒῭ⓗ⮬❧ᨭ᥼άື㸦:((㸧ࣉࣟࢪ࢙ࢡࢺ࡟㛵ࢃࡗࡓࡇ࡜࡛ࠊዪᛶ㉳ᴗᐙࡢ࢟ࣕࣜ࢔
࡟ࡘ࠸࡚ࡢ▱㆑ࢆ㌟࡟╔ࡅࡿࡇ࡜ࡀฟ᮶ࡲࡋࡓࠋࣔࢽࢱࣜࣥࢢ࡜ྠ᫬࡟ࠊᨻᗓ࡟ࡼࡿዪᛶࡢ⤒῭ⓗ࢚
ࣥࣃ࣮࣓࣡ࣥࢺࡢྲྀࡾ⤌ࡳࡀᐇຠᛶࡢ࠶ࡿᡂᯝࢆୖࡆࡽࢀࡿࡼ࠺ࠊᐤ୚ࡋࡓ࠸࡜⪃࠼࡚࠸ࡲࡍࠋ
$PRQJP\NH\UHVSRQVLELOLWLHVLQWKH0RQLWRULQJDQG(YDOXDWLRQ'LYLVLRQRIWKH3&:
LVWRPRQLWRUDQGSUHSDUHUHSRUWVRQWKHSHUIRUPDQFHRIJRYHUQPHQWDJHQFLHVRQJHQGHUDQG
GHYHORSPHQWWKHLPSOHPHQWDWLRQRIWKH0DJQD&DUWDRI:RPHQDQGWKH3KLOLSSLQH
㸫  㸫
ࣧජंϕϫϓΡʖϩ

&RQWULEXWRUVb3URILOH
JRYHUQPHQW¶VSHUIRUPDQFHRQLQWHUQDWLRQDOFRPPLWPHQWVVXFKDVWKH81&('$:DQGWKH
%HLMLQJ3ODWIRUPIRU$FWLRQ
0\SUHYLRXVLQYROYHPHQWZLWKDZRPHQHFRQRPLFHPSRZHUPHQW:((SURMHFW
HTXLSSHGPHZLWKNQRZOHGJHRQWKHMRXUQH\RIZRPHQHQWUHSUHQHXUV,QOLQHZLWK
PRQLWRULQJ,LQWHQGWRFRQWULEXWHRQHQVXULQJWKDWWKH:((LQLWLDWLYHVRIWKHJRYHUQPHQWDUH
DFKLHYLQJWKHLULQWHQGHGUHVXOWVRQZRPHQ

࣐ࣜ࢔ ࢸࣞࢧ࣭3 ࣐ࢸ࢕ࣂࢢ 0V0DULD7HUHVD30$7,%$*
㠀ᮌᮦᯘ⏘≀஺᥮ࣉࣟࢢ࣒ࣛ㸦17)3(3㸧1RQ7LPEHU)RUHVW3URGXFWV([FKDQJH3URJUDPPH
17)3(3
஦ົᒁ㛗 ([HFXWLYH2IILFHU
๓⫋࡛ࡣࠊᅜ㝿ᶵ㛵ᅜ㐃ᶵ㛵࡟࠾࠸࡚ࠊ⏨ዪᖹ➼ࠊ♫఍஦ᴗࠊඛఫẸ᪘ࠊ㠀ᮌᮦᯘ⏘≀࡟↔Ⅼࢆᙜ
࡚ࡓ㛤Ⓨ㛵㐃ࡢᐇົ⤒㦂ࢆ✚ࢇ࡛ࡁࡲࡋࡓࠋࡲࡓࠊ⌧ᅾࠊᅜ❧ࣇ࢕ࣜࣆࣥ኱Ꮫࢹ࢕࣐ࣜࣥᰯࡢ኱Ꮫ㝔
࡛ዪᛶ࡜Ⓨᒎ࡟ࡘ࠸࡚◊✲ࢆ⾜ࡗ࡚࠸ࡲࡍࠋࢪ࢙ࣥࢲ࣮࡟㛵ࡍࡿᐇົ⤒㦂࡜ࠊ⌮ㄽ࡟㛵ࡍࡿ▱㆑ࢆࠊ
ேᮦࡢ⟶⌮࡟㛵ࡍࡿᴗົ࡟࠾ࡅࡿ⏨ዪᖹ➼ࢆᕠࡿㄢ㢟ࢆྲྀࡾࡲ࡜ࡵࠊጤဨ఍ࠊ⤒Ⴀࠊ㈨㔠㞟ࡵࢆᨭ᥼
ࡍࡿࡇ࡜࡟ά࠿ࡋ࡚࠸ࡲࡍࠋࡲࡓࠊࢫࢱࢵࣇࡢ࢚࢜ࣜࣥࢸ࣮ࢩࣙࣥࠊ⬟ຊ㛤Ⓨࠊ᥇⏝ࠊᴗ⦼ホ౯ࢆᢸ
ᙜࡋ࡚࠸ࡲࡍࠋ㈨㔠㞟ࡵ࡟࠾࠸࡚ࡣࠊ17)3(3࢔ࢪ࢔ࡀᆅᇦ࡟࠾࠸࡚ᥦ౪ࡋ࡚࠸ࡿࢥ࣑ࣗࢽࢸ࢕௻ᴗ
ࡢᣑ኱࡜⤒῭㛤Ⓨ㸦(;&(('㸧࡟ࡘ࠸࡚ࡢࢺ࣮ࣞࢽࣥࢢࡢ୰࡛࢔ࢩࢫࢱࣥࢺᴗົࢆ⾜ࡗ࡚࠸ࡲࡍࠋ
0\SUHYLRXVGHYHORSPHQWZRUNH[SHULHQFHZLWKLQWHUQDWLRQDO81DJHQFLHVIRFXVHGRQ
JHQGHUHTXDOLW\FRPPXQLW\HQWHUSULVHLQGLJHQRXVSHRSOHVDQGQRQWLPEHUIRUHVWSURGXFWV,
DPDOVRWDNLQJJUDGXDWHVWXGLHVRQZRPHQDQGGHYHORSPHQWDW83'LOLPDQ:LWKSUDFWLFDO
DQGWKHRUHWLFDOEDFNJURXQGRQJHQGHU,DPDEOHWRLQWHJUDWHJHQGHUHTXDOLW\FRQFHUQVLQP\
ZRUNRQKXPDQUHVRXUFH+5PDQDJHPHQWDQGVXSSRUWWRERDUGPDQDJHPHQWDQG
IXQGUDLVLQJ+5FRQFHUQVLQYROYHVWDIIRULHQWDWLRQGHYHORSPHQWFDSDFLW\EXLOGLQJ
UHFUXLWPHQWDQGSHUIRUPDQFHDSSUDLVDO2QIXQGUDLVLQJDVVLVWDQFHLVDOVRSURYLGHGLQ
([SDQGLQJ&RPPXQLW\(QWHUSULVHDQG(FRQRPLF'HYHORSPHQW(;&(('WUDLQLQJVRIIHUHG
E\17)3(3$VLDUHJLRQDOO\

 ΄φψϞ 9,(71$0                
࣍࢔࣭ࣥࢸ࢕ ࢺࢗ ࣇ࢚ࣗࣥ 0V+2$1*7KL7KX+X\HQ
㸫  㸫
ࣧජंϕϫϓΡʖϩ 

&RQWULEXWRUVb3URILOH
ປായ⑓ර♫఍⚟♴┬⏨ዪඹྠཧ⏬ᒁ *HQGHU(TXDOLW\'HSDUWPHQWRI0LQLVWU\RI/DERXU
,QYDOLGVDQG6RFLDO$IIDLUV
๪ᒁ㛗 'HSXW\'LUHFWRU*HQHUDO
ᖺ࡟ࢫ࢙࣮ࢹࣥࡢ࢘ࣉࢧࣛ኱Ꮫ࡜࣋ࢺࢼ࣒ࡢᅜ❧⤒῭኱Ꮫ࡟ࡼࡿඹྠࣉࣟࢢ࣒ࣛࡢබⓗ⟶⌮ࢆ
ᑓᨷࡍࡿಟኈྕࢆྲྀᚓࠋᖺ௨ୖ࡟ரࡾ࣋ࢺࢼ࣒࡟࠾࠸࡚ዪᛶࡢ♫఍㐍ฟ࡜⏨ዪᖹ➼᥎㐍࡟ᦠࢃࡗ࡚
ࡁࡲࡋࡓࠋ⏨ዪඹྠཧ⏬ᒁ๪ᒁ㛗࡜ࡋ࡚ࠊᅜࡢἲᚊ㛵㐃ᩥ᭩ࡢⲡ᱌సᡂ࡜࣋ࢺࢼ࣒ࡢዪᛶ࡟㛵ࡍࡿᨻ
⟇࡜ἲࡢ᪋⾜≧ἣࡢࣔࢽࢱࣜࣥࢢࢆᢸᙜࡋ࡚࠸ࡲࡍࠋࡲࡓࠊዪᛶࡢᶒ฼ࢆ᥎㐍ࡋࠊᅔ㞴ࢆᢪ࠼࡚࠸ࡿ
ேࠎࡢಖㆤ࣭ᨭ᥼ࢆ┠ⓗ࡜ࡋࡓάືࡢᡓ␎⟇ᐃ࡜ᐇ᪋࡟࠾࠸࡚୺ᑟⓗᙺ๭ࢆᢸࡗ࡚࠸ࡲࡍࠋ᭱㏆࡛
ࡣࠊዪᛶࡢ⤒῭ⓗ⮬❧ࢆᚋᢲࡋࡍࡿࡓࡵࡢ⫋ᴗカ⦎࡜⫋ᴗ᩷᪕ࢧ࣮ࣅࢫ࡟㛵ࡍࡿປായ⑓ර♫఍⚟♴
┬࡬ࡢᥦ㆟᭩ࡢసᡂ࡟ᦠࢃࡾࡲࡋࡓࠋ
+X\HQKROGVD0DVWHURQ3XEOLF0DQDJHPHQWRI-RLQWSURJUDPPHEHWZHHQ8SSVDOD
8QLYHUVLW\6ZHGHQDQG1DWLRQDO(FRQRPLFV8QLYHUVLW\RI9LHWQDPLQDQGKDVEHHQ
ZRUNLQJRQDGYDQFHPHQWRIZRPHQDQGJHQGHUHTXDOLW\LQ9LHWQDPIRURYHUWHQ\HDUV$VWKH
GHSXW\GLUHFWRURIWKHGHSDUWPHQWRQJHQGHUHTXDOLW\VKHLVUHVSRQVLEOHIRUGUDIWLQJQDWLRQDO
OHJDOGRFXPHQWVDQGPRQLWRULQJWKHLPSOHPHQWDWLRQRISROLF\DQGODZVUHODWLQJWRZRPHQLQ
KHUFRXQWU\6KHDOVRSOD\VDOHDGLQJUROHLQVWUDWHJLFSODQQLQJDQGWKHLPSOHPHQWDWLRQRI
DFWLYLWLHVWRSURPRWHZRPHQ¶VULJKWVDQGSURWHFWDQGVXSSRUWYXOQHUDEOHJURXSV+X\HQ
UHFHQWO\SDUWLFLSDWHGLQWKHSUHSDUDWLRQRIWKHSURSRVDOWRWKH0LQLVWU\RI/DERXU,QYDOLGVDQG
6RFLDO$IIDLUVRI9LHWQDPRQSURIHVVLRQDOWUDLQLQJDQGMREVHUYLFHVIRUZRPHQ¶VHFRQRPLF
HPSRZHUPHQW

ࢺ࣭ࣛࣥࢸ࢕ ࢺࢗ ࣁ࣮ 0V75$17KL7KX+D
࣋ࢺࢼ࣒ዪᛶࣘࢽ࢜ࣥ 9LHWQDP:RPHQ¶V8QLRQ
⼥㈨ᢸᙜ๪ᒁ㛗 9LFH'LUHFWRU&UHGLW6XSSRUW)XQG
ࣇ࢕ࣥࣛࣥࢻࡢࢱࣥ࣌ࣞ኱Ꮫ࡛බඹᨻ⟇࡜㈈ົ⟶⌮ࡢಟኈㄢ⛬ࢆᑓᨷࡋࡓ⤒Ṕ࡜ࠊࡑࡇ࡛ᚓࡓ▱
㆑ࠊࡑࡋ࡚ ᖺ௨ୖ࡟ரࡾᆅᇦࡢᶵ㛵࡜࡜ࡶ࡟ዪᛶࡢ⤒῭Ⓨᒎࢆࢧ࣏࣮ࢺࡋ࡚ࡁࡓ⤒㦂ࢆά࠿ࡋࠊ
㞠⏝๰ฟࠊᕷሙࡢඹྠ㐠Ⴀ࡜ᣑ኱ࡢࡓࡵࡢ⼥㈨ࢆ⾜࠺ࡇ࡜ࢆ┠ⓗ࡜ࡋࡓಙ⏝ࡢ㐃ᦠ࡟㛵ࡍࡿάືࡢ㐠
Ⴀ࡜⟶⌮࡟ᦠࢃࡾࡲࡋࡓࠋ⼥㈨㒊㛛ࡢ๪ᒁ㛗࡜ࡋ࡚ࠊዪᛶ࡟ࡼࡿᐙෆ௻ᴗ࡜ᑠつᶍ㔠⼥ᶵ㛵ࡢࢫࢱࢵ
ࣇࢆᑐ㇟࡟ࠊ࣐࣮ࢣࢸ࢕ࣥࢢࠊࣜࢫࢡ⟶⌮ࠊ࣮࢜࣌ࣞࢩࣙࣥ⟶⌮ࠊᡓ␎⟇ᐃ࡟㛵ࡍࡿ⬟ຊ㛤Ⓨカ⦎ࢆ
⾜ࡗ࡚࠸ࡲࡍࠋ஦౛◊✲࠿ࡽᚓࡽࢀࡓ▱㆑ࢆࡼࡾከࡃ㌟࡟ࡘࡅࡓ࠸࡜⪃࠼࡚࠾ࡾࠊࡲࡓࠊാࡃዪᛶࠊ
ᆅᇦ㸭㒔ᕷࡢ࣮ࣜࢲ࣮ࠊࡑࡋ࡚㛵㐃ᙜᒁࡢ㛫ࡢᨻ⟇ᑐヰ࡟㈉⊩࡛ࡁࡿ࡜⪃࠼࡚࠸ࡲࡍࠋ≉࡟࣋ࢺࢼ࣒
࡟࠾ࡅࡿ⛯ࠊ஦ᴗᣐⅬࠊඃ㐝ᢞ㈨ᨻ⟇ࠊ㍺ฟධᨻ⟇ࠊ⫋ᴗカ⦎ࠊᨻ⟇⎔ቃ࡜࠸࠺Ⅼ࡛ࠊዪᛶࡀ㐠Ⴀࡍ
㸫  㸫
ࣧජंϕϫϓΡʖϩ

&RQWULEXWRUVb3URILOH
ࡿ௻ᴗࡢᐇົⓗㄢ㢟ࠊ㛗ᡤࠊၥ㢟ࠊⓎᒎࡢྍ⬟ᛶ࡟ࡘ࠸࡚ࡢ┤᥋ⓗ࡞㆟ㄽࢆ⾜࠺Ⰻ࠸ᶵ఍ࢆࡶࡓࡽࡍ
ࡇ࡜ࡀ࡛ࡁࡿࡓࡵ࡛ࡍࠋ
8VLQJEDFNJURXQGDQGNQRZOHGJHRI0DVWHU3URJUDPRI3XEOLFSROLF\DQGILQDQFLDO
PDQDJHPHQWLQ7DPSHUH8QLYHUVLW\)LQODQGDQGRYHU\HDUVH[SHULHQFHGZRUNLQJZLWK
ORFDOOHYHOLQVXSSRUWLQJZRPHQRQHFRQRPLFGHYHORSPHQW,KDYHMRLQHGDQRSHUDWLRQDQG
PDQDJHPHQWWKHDFWLYLWLHVRQOLQNDJHVFUHGLWLQRUGHUWRSURYLGLQJORDQVIRUFUHDWLRQMREVFR
RSHUDWHDQGH[SDQGPDUNHW$VDYLFHGLUHFWRURI&UHGLW6XSSRUW)XQG,KDYHJLYHQFDSDFLW\
EXLOGLQJWUDLQLQJVIRUPDUNHWLQJULVNPDQDJHPHQWRSHUDWLRQPDQDJHPHQWVWUDWHJLFSODQQLQJ
IRUKRXVHKROG¶VZRPHQHQWHUSULVHVDQGVWDIIVRIPLFURILQDQFHLQVWLWXWLRQV,KRSHWRJHWPRUH
OHVVRQVOHDUQWIURPW\SLFDOFDVHVWXGLHVDQGFDQFRQWULEXWHIRU3ROLF\GLDORJXHEHWZHHQ
EXVLQHVVZRPHQOHDGHUVRISURYLQFHVFLWLHVDQGUHODWHGDXWKRULWLHVEHFDXVHWKH\DUHSURYLGLQJ
JRRGRSSRUWXQLWLHVIRUGLUHFWGLVFXVVLRQVDERXWSUDFWLFDOLVVXHVDGYDQWDJHVGLIILFXOWLHVDQG
WKHGHYHORSPHQWSRWHQWLDORIIHPDOHKHDGHGHQWHUSULVHVHVSHFLDOO\LQWHUPVRIWD[EXVLQHVV
ORFDWLRQVSUHIHUHQWLDOLQYHVWPHQWSROLFLHVLPSRUWH[SRUWSROLFLHVYRFDWLRQDOWUDLQLQJDQG
SROLF\HQYLURQPHQWLQP\FRXQWU\

 ೖຌ -$3$1                
㉺ᬛ ᪉⨾ 'U0DVDPL+HOHQ2&+,
⊂❧⾜ᨻἲேᅜ❧ዪᛶᩍ⫱఍㤋 ◊✲ᅜ㝿ᐊ 2IILFHRI5HVHDUFKDQG,QWHUQDWLRQDO$IIDLUV
1DWLRQDO:RPHQ¶V(GXFDWLRQ&HQWHU
ᑓ㛛⫋ဨ 6SHFLDOLVW
༤ኈ㸦♫఍⛉Ꮫ㸧ࠋ࠾ⲔࡢỈዪᏊ኱Ꮫ኱Ꮫ㝔ே㛫ᩥ໬◊✲⛉༤ኈᚋᮇㄢ⛬ಟ஢ࠋୖᬛ኱ᏛእᅜㄒᏛ
㒊ࣇࣛࣥࢫㄒᏛ⛉༞ᴗᚋࠊእ㈨⣔௻ᴗ࡟࡚࣐࣮ࢣࢸ࢕ࣥࢢࠊே஦ᴗົࢆᢸᙜࠋⱥᅜ࢖࣮ࢫࢺ࣭࢔ࣥࢢ
ࣜ࢔኱Ꮫ኱Ꮫ㝔␃Ꮫࢆ⤒࡚ࠊᮾி㒔ᡤ㎄஦ᴗᡤࠕᮾி࢘࢕࣓ࣥࢬࣉࣛࢨࠖ࡟໅ົࡋࠊ⏨ዪᖹ➼᥎㐍◊
ಟࡢ௻⏬ᴗົ࡟ᚑ஦ࠋᖺ ᭶ࡼࡾ⌧⫋ࠋᅜ❧ዪᛶᩍ⫱఍㤋࡛ࡣࠊᾏእࡢ⏨ዪඹྠཧ⏬᥎㐍ᶵ㛵࡜
ࡢ㐃ᦠᴗົࢆᢸᙜࡋࠊ♫఍ᏛࡢどⅬ࠿ࡽࠊ᪥ᮏࡸ࢔ࢪ࢔ㅖᅜࡢࢪ࢙ࣥࢲ࣮ᖹ➼ᨻ⟇࡟ࡘ࠸࡚◊✲ࢆ࠾
ࡇ࡞ࡗ࡚࠸ࡲࡍࠋ
3K'LQ6RFLDO6FLHQFHV&RPSOHWHGWKHGRFWRUDOGHJUHHDWWKH*UDGXDWH6FKRRORI
+XPDQLWLHVDQG6FLHQFHV2FKDQRPL]X8QLWHUYLV\LQ7RN\R*UDGXDWLQJ6RSKLD8QLYHUVLW\LQ
7RN\R'U2FKLVHUYHGDVPDUNHWLQJDQGSHUVRQQHORIILFHULQSULYDWHVHFWRU6KHKROGVDQ
0$LQ*HQGHU$QDO\VLVLQ'HYHORSPHQWIURP8QLYHUVLW\RI(DVW$QJOLDLQ1RUZLFK8.
㸫  㸫
ࣧජंϕϫϓΡʖϩ 

&RQWULEXWRUVb3URILOH
$IWHUKDYLQJZRUNHGDW³7RN\R:RPHQ¶V3OD]D´JHQGHUHTXDOLW\FHQWHUXQGHUWKHMXULVGLFWLRQ
RIWKH7RN\R0HWURSROLWDQ*RYHUQPHQWVKHMRLQHG1:(&LQ6HSWHPEHU+HU
DVVLJQPHQWVDW1:(&LQFOXGHQHWZRUNLQJZLWKJHQGHUPDFKLQHULHVDQGFLYLOVRFLHW\
RUJDQL]DWLRQVDVZHOODVRUJDQL]LQJLQWHUQDWLRQDOVHPLQDUVDQGIRUXP6KHDOVRVXSHUYLVHVD
UHVHDUFKSURMHFWRQFRPSDUDWLYHVWXG\RIJHQGHUHTXDOLW\SROLFLHVLQ-DSDQDQGWKH6RXWK(DVW
$VLDQFRXQWULHV
㸫  㸫
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